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OUR VISION

To be recognised as a premier city and country club
offering a total range of excellent facilities and
services, both locally and regionally.
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MANAGEMENT COMMITTEE

INTRODUCTION

2020 was an unprecedented and challenging year as the global COVID-19 pandemic not
only affected the economy but also altered the way we live. With the circuit breaker, from 7
April to 18 June 2020, the Club had to shutdown for more than two months. For the first time in
Chinese Swimming Club’s history, operation of the Club was put to a halt and it only resumed

progressively from 19 June 2020.

As members were unable to utilise Club facilities, Management Committee urgently put

Reported by:
MR EDWIN LEE together a comprehensive package that waived subscription fees and food & beverage

Club President (F&B) levies for two months. Expiry of F&B levies was extended to December 2020 to allow

members a longer use period. Section fees for all activities were also suspended.

HIGHLIGHTS OF THE YEAR

Despite the loss of revenue from waiver of fees, decline in rental income and a drop in fruit machine contributions, the Club managed
to achieve Earnings Before Interest, Tax, Depreciation and Amortization (EBITDA) of $2.48M, a 27% decline from 2019. After
accounting for Fair Value gains from our Bond investment, the Club ended the year with a total comprehensive net loss of $669k for

the financial year. Free cashflow remained positive at $2.1M.

The Club’s F&B outlets, which includes the newly created Mingle@ Amber, saw a 25% decline in revenue. This was of course due to
the temporary closure of the Club as well as the reduction in seating capacity at the outlets following the implementation of the safe

management and distancing measures.

The main F&B highlight of the year was the opening of Mingle@Amber on 1 February 2020. Conveniently located at the Arrival
Pavilion, Mingle@Amber provides an alternative dining venue and experience for members to meet, relax and chill, and has received

much positive feedback from members.

Maijor events such as the yearly Open House, Family Day and Cinema Alfresco had to be shelved due to strict safe management
restrictions by the authorities. However, with the continued support from members in referring friends and associates via the Member-
Get-Member scheme, the Club managed to attract a total of 151 new members through transfers and achieved a net income of
$703,500. The membership promotion drive which extended $1,000 worth of spending credits and F&B vouchers to newly joined
Ordinary and Associate Members greatly helped market Club memberships despite the economic downturn.

For Sports, members and trainees continued to be actively engaged through online activities, training sessions and social media
platforms. Once Phase 2 commenced and facilities were opened progressively, training sessions resumed seamlessly with safe
management and distancing measures in place. Credit must be given to the sports administrative team and service staff for all their

hard work in ensuring a smooth transition.
There has been a surge for the year-end training programmes as members postponed all travel plans in view of global travel

restrictions. The respective Sub-Committees and the management team have lined up the calendar with exciting events to be rolled

out once the authorities ease the safety measures for swimming meets and other sporting events.
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Taekwondo In-House Game 2020 3-Day Basketball Holiday Camp during
on 27 December 2020 December 2020 school holidays December 2020

LOOKING AHEAD

The pandemic is expected to remain dynamic in 2021 and it is foreseeable that safe management measures will need to continue until

a high level of population immunity is achieved.

The Club therefore will need to stay prudent in her expenditure, not loose opportunities to create new sources of revenue and by God'’s
Grace, the Club will emerge stronger from this awful crisis.

On the renewal of the land lease for the Sports Complex which expires on 28 October 2031, the Club has been liaising with Singapore
Land Authority since end of 2019. The Land Lease Renewal Committee has been formed with Colliers International Consultancy &

Valuation (Singapore) Pte Ltd appointed as the Club’s consultant.

The pandemic has not deterred the planning of the Vision 2030 Committee as they continue to strategise and chart the transformation
of the Club. One part of their plan to optimise is to transform a previously tenanted space in the Recreation Complex into a co-working
space. The Committee is also working closely with various Standing Committees to gather information and data to come up with a
master plan for the Club's holistic transformation to stay relevant and also elevate the offerings of the Club.

APPRECIATION

Last but not least, | would like to express my gratitude to members for their unwavering support to the Club during these challenging times,
to my fellow members of the Management Committee, Standing Committees and Sub-Committees for their invaluable contribution and

dedication to help the Club brace through these turbulent times.
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HOUSE & GROUNDS COMMITTEE

INTRODUCTION

2020 had been an extraordinary year for the House & Grounds Committee. With the impact
of COVID-19 pandemic affecting all of us and on the Club’s operations in so many ways,
the Committee worked very closely with the various Standing Committees and the Club
Management to ensure that the Club is well-kept and maintained, clean, safe and secure.

Extra precautionary measures were carried out to ensure that the Club was properly set up to

comply with the Multi-Ministry Taskforce's guidelines on safe management and safe distancing

measures to prevent the spread of the dreaded pandemic. These measures were put in place

Reported by:
MR WU CHEE YIUN and ready before the Club reopened for members' safe return after it was closed for two and a

Chairman half months from 7 April to 18 June 2020 during the circuit breaker.

During the closure, only limited manpower and essential service staff were allowed in the Club. The Committee gave its fullest support
to the Club Property Management team to ensure that the upkeep of the Club facilities was administered effectively and efficiently,

without compromising on the quality and standard for members’ enjoyment when the Club resumed its operation from 19 June 2020.

With the increase in number of infected COVID-19 cases in Singapore during the early 2020, the Club Property Management team
stepped up the frequency of cleaning and disinfecting of the facilities, placement of hand sanitisers at different locations, implementation
of compulsory screening stations at various entrances. To comply with the government's guidelines, safe distancing measures were also
enforced at the Club.

On project management, with the Club’s Vision 2030 objectives to encourage more families to visit the Club, part of the Arrival Pavilion
Lobby was converted to a café. Renovation works for this project commenced at the end of Q4 2019 and the cafe was officially opened on
1 February 2020. This new concept café at Arrival Pavilion provided a much-needed space for our members, their families and friends. It
also proved to be a popular place for many members and in particular our younger members who enjoyed the co-working area and
the new F&B offerings of specialty coffee, latte and pastries.

HIGHLIGHTS OF THE YEAR

1) General Repair and Maintenance Works on Existing Facilities and Services in the Club
The following repair, maintenance and improvement works were carried out in the year:
a) Repair and improvement works were carried out at the Fun Pool to stop the water leakage that occurred among the artificial
rocks and at the same time, minor works were done to improve the safety of the artificial rock feature. The works were carried
outon 3to 10 February and 2 to 11 March 2020 respectively. The Club Property Management team wrote to PUB to request for

reduction of water charges and a 50% leakage concession was granted based on the assessed leakage volume.

b) Upgraded the computer for both carpark barrier system and Private Automatic Branch Exchange (PABX) phone system with
the latest window operating system.

c) Installed garden shed for Urban Gardening corner.
d) Installed 120 sets of barricades at Sports Complex poolside for safe distancing and safe management measures.
e) Rectified spalling concrete at Arrival Pavilion Carpark Basement 2 and Filtration Pump Room A.

f) Replacement of the sand filters and pumps at the Beginners' Pool.
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g) Repair and replacement of the following equipment due to wear and tear, and to improve operational efficiency and safety:
 Underwater spotlights for Fun Pool
* Water heaters for shower rooms in Sports Complex Changing Rooms
* Toilet amenities for all toilets and changing rooms
* Synthetic rubber mats of the Kids' Playground

* Booster pump and pressure vessel for Arrival Pavilion

Installed 120 sets of barricades at Sports Complex poolside for safe distancing and safe management measures

2) Award of Major Contract - Cleaning Services
Chye Thiam Maintenance has been our long-standing cleaning service provider and their performances were reliable and had
good track records. However, to ensure a competitive pricing, the Committee invited a few other cleaning service providers to quote
but the quotations received were higher than the current one. As such, the contract was renewed with the existing company for

another three years with effect from January 2021.

LOOKING AHEAD

The House & Grounds Committee is always mindful of the rising cost of maintenance. It will work closely with the Club Management
to ensure that the upkeep of the Club facilities, safety, security and aesthetics are managed cost effectively and efficiently without
compromising the quality and standard of the Club facilities for members' enjoyment. Besides this, the Committee is also constantly
looking into developing and improving our sports and recreation facilities to fulfil the needs of members as well as the Club’s vision as
a premier Club in Singapore.

APPRECIATION

The COVID-19 pandemic had brought unprecedented challenges not only to the Club’s finances but also its operations. Therefore, the
House & Grounds Committee would like to express its gratitude to the Management Committee, Standing Committees, the Management

and staff for their efforts and commitment in confronting and addressing the challenges in this extraordinary year.

The House & Grounds Committee would like to recognise the contributions and invaluable services of our late Committee member, Mr

William Tay who had passed on peacefully during his term.
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MEMBERSHIP RELATIONS &
MARKETING COMMITTEE

INTRODUCTION

2020 had been a challenging and dynamic year for the Club as we embraced the new normal
brought about by the pandemic. The enforcement of safety management measures might have

caused some inconvenience to members during their visits to the Club and use of Club facilities

but we were glad to see members observing these measures to keep the Club a safe environment

Reported by:
MR EUGENE NG
Chairman

for everyone.

During these unprecedented challenges, the Committee noted that certain membership
applications were delayed and some exceptions were made after much deliberation to help

members during these difficult times.

HIGHLIGHTS OF THE YEAR

| am pleased to report that as at 31 December 2020, the Club has 8,026 Ordinary

Members, 164 Associate Members, 472 Life Members, 43 Term Members and 1 Year No. of Principal Members
Corporate Member on record. Excluding Spouse Members and Junior Members, our 2016 8,961
Principal membership strength stands at 8,662.
2017 8,803
For the year in review, despite the Club being temporarily closed during the circuit 2018 8,769
breaker period for about two months, we are pleased to share that with the strong
support of members we saw an increase in eligible Junior Members converting to 2019 8,708
Ordinary or Associate Members from 65 reported in 2019 to 76. The conversion rate
2020 8,662

remained at 56%.

The Junior Membership strength has also been inching up progressively as more members registered their children as Junior Members at the age
of 12. Junior Members enjoy the members’ rate for junior sports programmes and are also eligible to take up the enticing junior membership

conversion scheme when they turn 21 years old.

With safety management measures, the Club was not able to organise Open Houses nor major events in 2020. However, the Club managed
to achieve a total of 174 transfers of which 151 were to third parties and a total of $703,500 net transfer fees were recognised for the year. The
attractive Member-Get-Member scheme which rewarded each referral $300 worth of spending credits, had received encouraging response
as we saw a fotal of 127 new members were referred by our existing members. With the economic downturn, the membership promotion of
$1,000 worth of spending credits and F&B vouchers that was extended to newly joined Ordinary or Associate Members had also helped to
market the Club memberships.

LOOKING AHEAD

2021 will be another challenging year with many uncertainties. The Committee will be reviewing the membership promotions closely
and fine tune when necessary to keep our memberships attractive during these trying times. With existing members being important
ambassadors of the Club, we urge all members to continue to refer friends and associates to join our memberships and be rewarded

via Member-Get-Member scheme as an appreciation of your support.

APPRECIATION

| would like to thank Management Committee for the support and members of the Committee as well as staff for the continuous

contributions for the year.
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REGIONAL NETWORKING
COMMITTEE

INTRODUCTION

The COVID-19 pandemic in 2020 brought about many unprecedented challenges and
impacted everyone not just in Singapore but also worldwide. As countries closed their borders

to prevent the spread of the virus through imported cases, plans for travelling were put on hold

for Singaporeans. Our members were not able to visit overseas reciprocal and affiliate clubs for '
Reported by:

MR STEVEN TAN
Chairman

HIGHLIGHTS OF THE YEAR

This year, we saw a drop in the total number of members visiting our reciprocal and affiliate clubs, from 195 recorded in 2019 to 165.

their leisure trips and as a safety measure, visits to local clubs were also temporarily suspended

or were on restricted access to prevent intermingling of members between clubs.

Though plans to visit overseas clubs were put on hold from March 2020, the Club continued to engage the 20 reciprocal clubs and 22
affiliate clubs which were already established as at 31 December 2020. We are pleased to share that the new reciprocal agreement
with Singapore Swimming Club (SSC) was well received by members as it provided them additional privilege dining options to dine at
SSC's F&B outlets.

Due to the pandemic, the Committee had to reschedule some plans that had been in discussion with Lifestyle Committee in organising
overseas trips with leisure activities for members. However, the Committee had continued to be in touch with both overseas and local
clubs, hotels and resorts to explore and prepare for future partnerships or collaborations when the situation improves so that we can

continue to grow our network of reciprocal and affiliate clubs and value add to our membership.

Singapore Swimming Club

Jade Phoenix Jackson Miller

LOOKING AHEAD

2021 will be another challenging year. We hope the COVID-19 situation around the world will improve as vaccinations have started

in many countries including Singapore. When the “travel bubbles” are established between countries, travelling will gradually resume

and members will be able to plan their trips and visit the overseas reciprocal and affiliate clubs.

Meanwhile, we would also like to urge members visiting our reciprocal and affiliate clubs to observe the safety measures put in place

by the local reciprocal and affiliate clubs to keep everyone safe during your visits.

APPRECIATION

| wish to extend my heartfelt appreciation to my fellow members of the Regional Networking Committee and the Management Committee

for their unwavering support. A very big thank you to all the staff for their continuous hard work!
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FINANCE COMMITTEE

OVERVIEW OF FINANCIAL PERFORMANCE

2020 was a challenging year for the Club as the impact from COVID-19 pandemic took its toll.
As the pandemic escalates, the nation went into a lockdown from April 2020 to May 2020.
During this period, our members were restricted from utilising the Club’s facilities and services.
As a show of solidarity with our members who are also facing one of the worst economic crisis

in history, Management Committee made an unprecedented decision to waive the subscription

fees, section fees and F&B Levy for a period of two months at the peak of the pandemic.

Reported by:
MR JONATHAN KUAH Even when Singapore exited the circuit breaker and entered into “safe reopening” (Phase 1),

Chairman with tight regulatory restrictions meant that the Club was unable to reopen fully. In view of this,
the Club’s Management with the approval from Management Committee, decided to extend
the waiver of F&B levy until end of December 2020.

With the expected reduction in revenues, we took immediate action to reduce cost and delayed all unnecessary and non-urgent capital

expenditures.

Despite the loss of revenue, the Club managed to end the year with Earnings Before Interest, Tax, Depreciation and Amortization
(EBITDA) surplus of $2.48M, representing a decline of 27% over last year and just 4% lower than budgeted EBITDA of $2.6M. Net loss
for the year was $66%k compared to $128k surplus previously, but a free cashflow surplus amounting to $2.1M was achieved.

The following are highlights of the performance of various sections in FY2020:

1. Membership Fees
* Subscription Fees (main source of revenue for the Club):
Subscription revenues totaled $6.3M, a $1.23M decline compared to FY2019. This was due to the subscription waiver of two
months given to members in the months of April and May 2020.

* Entrance & Conversion Fees:
Total revenue collected from entrance and conversion fees was $281k compared to $302k in 2019. This represented a $20k or
7% decline over FY2019.

* Transfer Fees:
A total of 151 membership transfers to third parties were transacted in FY2020. This represented a reduction of 6 cases compared

to the previous year and thus resulting in a $43k reduction in transfer fees collected.

2. Rental Income
Rental Income was badly affected by the pandemic. Rental income declined by 52% to $405k.

Lower rental income was due to the mandatory four months rental relief offered to the Tenants. However, it was partially offset by the

$48k cash grant received from the authorities to cover the decline in rents and also from property tax waiver amounting to $490k.

3. Interest Income
Due to the ongoing land lease renewal discussion with the authorities, the Club needs to maintain adequate cash reserves in case of
any lease top-up. Therefore, surplus funds from operation during the financial year has been channeled into short term Fixed
Deposits instead of investing in Bonds. Due to the lower interest rates of the Fixed Deposits, total interest income declined by 4% from
$459k to $441k. However, interest received from the existing Bond portfolio increased by $6k or 2% to $276k and now makes up
63% of total interest income. Fixed Deposit interest income declined by $25k or 13% versus FY2019's $188k.
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4.,

Lifestyle & Flex
Lifestyle & Flex surplus dropped by 12% from $166k to $147k. Main reason for the reduction was due to the Club’s closure for two

and a half months and waiver of section fees during circuit breaker.

Food & Beverage (F&B) Operation

F&B sales were lower than last year by $1M or 25% given the closure of the outlets during the lockdown and reduced seating
capacity to comply with safe distancing measures and safe management measures. Despite lower sales, F&B net deficit declined by
$9k or 6% over FY2019 to $143k. The improved performance was attributed to prudent cost cutting measures plus Job Support
Scheme (JSS) credit provided by the authorities. Operating cost overall was lower than FY2019 by $738k or 25%.

The above numbers included the contribution from Mingle@Amber, a new addition to the Club’s F&B list of outlets. The Club’s Arrival
Pavilion was renovated in 2019 and Mingle@Amber officially opened for business on st February 2020. Mingle has been popular
amongst members and managed to achieve a respectable sales of $154k for the year despite the Club’s two and a half months

closure.

Sports & Games
Sports & Games registered an increase in net deficit from $28k in FY2019 to $230k in FY2020. This was mainly due to higher

deficit from the Swimming section where revenue fell by $731k or 53% partially offset by a decline in operating cost of 28% to
$356k.

The swimming programme was disrupted as safe distancing measures and safe management measures limit the training sessions.
Due to the reduced training sessions, the Club was only billing participants partially for training fees for Pre-competition and
Competitive C2 squad. Other revenue contributors such as private coaching sessions, stroke clinics and water baby classes had also

been suspended.

FY2020 FY2019 Variance %
$

Revenues:

Subscriptions 6,250,896 7,482,275 -1,231,379 -16.5

Transfer Fee 703,500 747,000 -43,500 -5.8

Net Income fr Fruit

Machine 664,590 964,044 -299,454 -31.1

Interest Income 440,852 459304 -18,452 -4.0

Rental Income 405,538 840,786 -435,248 -51.8

Entrance Fee 281,300 301,600 -20,300 -6.7

Others 315,446 463,086 -147,640 -31.9
Total Revenues 9,062,122 11,258,095 -2,195,973 -19.5
Activities:

Lifestyle & Flex 146,684 166,298 -19,614 -11.8

Recreation Room -13,407 -14,396 989 -6.9

Food & Beverage -142,578 -151,650 9,072 -6.0

Sports & Games -229,800 -28,891 -200,909 N.M
Surplus after Activities 8,823,021 11,229,456 -2,406,435 -21.4
Less: Operating Exp

Administration 3,355,170 4,266,650 -911,480 214

Club Premises 2,973,572 3,565,579 -592,007 -16.6

Finance Cost (FRS116) 8,861 9180 -319 0.0
EBITDA 2,485,418 3,388,047 -902,629 -26.6
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FINANCE COMMITTEE

OVERVIEW OF FINANCIAL PERFORMANCE

FY2020 FY2019 Variance %
$

Depreciation -3,347996 -3,290,540 -57,456 1.7

Taxation -134,961 -195,090 60,129 -30.8
Net Deficit for the Year -997,539 -97,583 -899,956 N.M

Net fair value gain on

Equity instruments 328,408 225,415 102,993 45.7
Total Comprehensive Loss
for the Year -669,131 127,832 -796,963 N.M
Free Cash Flow 2,155,566 2,408,993 -253,427 -10.5

7. Fruit Machines
Fruit machines operation registered a net surplus $665k, a reduction of $29% or 31% from $964k in FY2019. The lower net
surplus was attributed to the three months closure of Joy Luck Cove and also additional regulations introduced by Gambling

Regulatory Unit on safe distancing measures and safe management measures.

8. Administrative Operating Expenses
Administrative operating expenditure declined by 21% or $911k from a total of $4.27M to $3.36M. This reduction was mainly due
to cost cutting measures taken by the Club on the following:
a) Freezing all staff salary and bonuses.
b) Cancellation of staff functions such as birthday celebrations and annual Staff Dinner and Dance.
c) Cancellation of events to comply with safe distancing measures and safe management measures.

d) Government grants such as Job Support Scheme, Foreign Worker Support as well as waiver of Foreign Worker Levy.

9. Club Premises Expenses
Club premises expenditure declined by 17% or $592k to $2.97M over FY2019. This was mainly due to waiver of Property Tax by
government due to COVID-19 pandemic.

LOOKING AHEAD

The year 2021 would be another challenging year for the Club financially. With safe distancing measures and safe management
measures in place, F&B outlets and other programmes will be operating below optimal capacity. Notwithstanding, the Club will
continue to be vigilant and prudent in managing its financials. With a current reserve in excess of $27 million, we are in a good position

to weather this storm and emerge stronger and healthier than before.

APPRECIATION

| would like to express my gratitude to my fellow members of the Management Committee and the Finance Committee and not

forgetting the staff of Chinese Swimming Club for their invaluable support and contributions during this term of office.
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AUDIT COMMITTEE

INTRODUCTION

The objective of the Audit Committee is to further enhance the internal control and financial
reporting, processes and procedures of the Club with the aim of safeguarding the assets of the
Club.

Reported by:
MR HOON TAI MENG
Chairman

HIGHLIGHTS OF THE YEAR

2020 was the last year of review following the 3-year plan by Mazars. Due to COVID-19, the review was postponed from May 2020
to early September 2020. This review was mainly on Fixed Asset Management, Building and Asset Maintenance Management, Human
Resources Management and Payroll Processing. The review was completed in January 2021. The Internal Audit Report was presented
to the Club Management and the Audit Committee.

The Club noted the findings and had since made changes following the recommendation from the Internal Auditor.

LOOKING AHEAD

With the 3-year plan on internal audit review completed, the Audit Committee would be working closely with the Club Management to
ensure that the Club’s internal control processes are in place and for the Club to adopt best practices.

APPRECIATION

| would like to express my heartfelt gratitude to the Management Committee, as well as my fellow Committee members and the staff of

CSC for their contributions, effort and support in the past year.
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TENDER COMMITTEE

INTRODUCTION

The objective of the Tender Committee is to promote and facilitate transparency of procedures
in the award of contracts for goods and services required for the Club’s day-to-day operations,

capital expenditures, items and projects. The Tender Committee is pleased to present its report

for 2020.

Due to COVID-19 and in order to manage cost some assets replacement were being put on

Reported by: hold and this included the replacement of air-condition system in 3 Bars. Hence, no tender was
MR GOH PENG KOON called in FY2020.
Chairman

LOOKING AHEAD

The Club will be looking into renovating the space previously occupied by Kawai Music School into a co-working space for members

to use. The Committee will continue to play its part to ensure transparency in the procedure for calling and awarding of tenders by

the Club.

APPRECIATION

I would like to express my heartfelt gratitude to the Management Committee, as well as my fellow Committee members and the staff
of CSC for their contributions, effort and support in the past year.
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DISCIPLINARY PANEL

INTRODUCTION

At the 105" Virtual Annual General Meeting, 20 Voting Members were elected to form the
Disciplinary Panel and it functions as a separate and independent body from the Management

Committee.

The Disciplinary Panel continues to play a vital role in protecting the interests of the Club as

it attends to matters relating to the conduct of the members, their families and guests in the :
premises of the Club. Reported by:
MR HOON TAI MENG

Chairman

HIGHLIGHTS OF THE YEAR

In the year 2020, | am glad to report that the Panel did not receive any complaint from members about misconduct of another member

or guest.

During these challenging times of the pandemic, the co-operation of all members and guests in observing the safety management

measures and rules is important. This will help the Club to provide a safe and pleasant environment for everyone.

APPRECIATION

| would like to extend my appreciation to the fellow members of the Disciplinary Panel as well as the Management and staff for their

continuous support and contributions.
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HUMAN RESOURCE COMMITTEE

INTRODUCTION

The year 2020 was challenging as well as daunting. Moving forward, the social and business
landscape post COVID-19 will be significantly different. Technology will play a bigger role
in the transformation as we expect to see more digital engagement initiatives and a shift in
members’ social and recreational needs including human resource management. The Club
needs to quickly adapt and we look forward to curating a technological experiential journey

for our members.

Reported by:
MR MICHAEL LEONG
Chairman

The Human Resource Management will resolutely and actively play a pivotal role in supporting
the Club in meeting the new normal and all the challenges ahead. Members’ health and safety

will be one of our paramount concerns.

MANPOWER STATISTICS

In the year 2020, the Club’s average operating staff strength including part timers was 144 and staff to member ratio was 1:107. During
this very challenging time, the Club has to stay viable so that staff continue to enjoy greater job security. As part of the cost cutting
measures due to the COVID-19, both the salary and bonuses were frozen for 2020 and all staff had to clear their accumulated 2019
annual leave during the circuit breaker. These measures together with a variety of government’s schemes and support, have helped to

sustain the Club’s financial position.

HIGHLIGHTS OF THE YEAR

In view of the COVID-19 pandemic, many staff had taken additional roles and performed duties as safe entry officers to help and man
the access points with temperature taking and SafeEntry for our members. Staff were also trained for job functions in different outlets due
to manpower shortage caused by Malaysia’s Movement Control Order and reduction of part-timer workers. During the circuit breaker:

* Our Man Zhu Café F&B team also provided a much needed drive-through take-away service for our members.

* Employees were also encouraged to register for the free online courses and webinars offered by NTUC LearningHub. Employees
were able to choose courses according fo their interests and learn at their own pace and schedules, as part of their life-long

learning journey. The platform also allows learners to track their learning progress and receive personalised recommendations.

Key employees were also trained in areas to upskill their digital capabilities
and customer service skills. As a start, the first batch of 37 employees
attended the “SkillsFuture for Digital Workplace” amidst the ongoing
pandemic to equip them with foundational digital literacy skills and positive
mindset needed to deal with digital workplace of the future. The following
training courses were attended by key employees to help them remain

effective in their work, for the benefit of the team, the Club and our members.

Chairman Lease Documentation Workshop shared by HR Committee
e COVID-19: Safe Management Measures in the Workplace Chairman, Mr Michael Leong

e SkillsFuture for Digital Workplace

* lease Documentation Workshop shared by HR Committee

* Provide Go-the-Extra-Mile Service

¢ Respond to Service Challenges

* Professional Business Writing Skill for Better English Communication
e First Aid & AED Refresher course

* E-Workshop on Implement Flexible Work Arrangements Effectively
e Swimming Coaches Development Workshop - Align with New SSA

Level 1 Requirements Y
Swimming Coaches Development Workshop
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A total of 13 staff employees demonstrated delivery of excellent service to members by obtaining two Star, four Gold and seven Silver

under the 2020 EXSA Award.

Star Award:
Chong Kean Foo Kenny  Food & Beverage Department, Man Zhu Café
Gobh Jiew Choi Louis Food & Beverage Department, Man Zhu Café
Gold Award: ~—~' <
Gobh Jin Sen Food & Beverage Department, Man Zhu Café NG OUR PEOPLE
Cheng Chek Ching Food & Beverage Department, Man Zhu Café STAR WINNERS
Soh Chin Xian Sally Food & Beverage Department, Man Zhu Café
Lim Lian Tee Lily Membership Relations & Marketing Department,

Front Office

0 3w Chot Lowe OfioKem Foo ks

Silver Award: .
Oliveiro Kathline Irene Food & Beverage Department, 3 Bars
Teh Siew Kheng Jennifer  Food & Beverage Department, Man Zhu Café
Tew Lai Poh Stanley Food & Beverage Department, Man Zhu Café 2 %
Qian HengFu Harold Food & Beverage Department, Man Zhu Café e g .
Voon Ee Feng Food & Beverage Department, Man Zhu Café R "-‘°L*I‘I‘3°l:3:“1'h'“’"“
Lee Shuet Ying Daphne ~ Food & Beverage Department, Man Zhu Café k

Ong Siew Kwan Agnes  Finance Department, Joy Luck Cove

The Club truly appreciates these valued employees who have gone beyond the call of duty in delivering exceptional services and
creating memorable experiences for our members. A framed certificate was presented to each of these employees in recognition of

their remarkable efforts in elevating the service excellence in the Club.

The Long Service Awards presentation was held in December 2020 in recognition of the employees' valued contributions and dedicated
services with the Club. A total of 17 employees were conferred the Long Service Awards for their 5, 10, 20 and 40 years of service
with the Club including the presentation of the Long Service Achievement Award to Karen Wee from HR & Admin Department who had

consistently demonstrated good work attitude and good performance for the past 40 years of service with the Club.

LOOKING AHEAD

In support of the Club’s Vision 2030, the Human Resource Department will be setting up a Company Training Committee (CTC)
supported by NTUC's e2i, comprising management and union leaders to identify the training and skills for the staff to be Future Ready
and fostering life-long learning culture amongst them. The terms of reference for CTC will aim to prepare and align our employees for
the digitalisation of its workforce in meeting the future needs of Industry 4.0 through active reskilling and retraining programmes to

heighten productivity and enhancing capabilities of our employees.

We want our staff to have the skills, knowledge, and attitude to adapt and thrive in the new economy and technology-intensive
environment. Another area of focus will be on Leadership Development in training and grooming staff to help them develop their

leadership potential to ensure necessary career skills.

APPRECIATION

I would like to record my appreciation to the Management Committee, my fellow Committee members and the Club’s administration for
their support and contribution during the difficult year in 2020 for our members. We wish to assure members that our staff will continue

to work together as a team to ensure your safety and contribute to the Club’s continued viability and success as a premier club.
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FOOD & BEVERAGE COMMITTEE

INTRODUCTION

2020 was a challenging year for the Food & Beverage (F&B) department due to the pandemic.
In compliance with the nationwide circuit breaker, F&B outlets had to stop dine-in operations
from 7 April 2020, with Man Zhu Café resuming with Drive-Through takeaway service on 1
May 2020. We only fully open our outlets during Phase 2 on 19 June 2020. Business remained
slow and we were only able to achieve 30% revenue. Despite these challenges, the Club

Management and F&B Committee took necessary steps to provide some relief to our members

by waiving F&B levy for April & May 2020 as well as extending the expiry of the levy for the

Reported by:
MR DAVID KHOE monfh OfJUne fo December 2020.

Chairman

HIGHLIGHTS OF THE YEAR

Total revenue decreased 25% to $3.06m during the year due to two months closure of 3 Bars and Mingle@Amber with Man Zhu Café
operating for takeaway only. Overall operating deficit decrease to $142k compared to 2019 at $151k.

Man Zhu Café and 3 Bars were graded “A” for the ninth consecutive years by the Singapore Food Agency for maintenance of high

hygiene standards. The award is the testament of our staff’s efforts in maintaining and upholding the hygiene standards for the Club’s
F&B outlets.

MAN ZHU CAFE

The Café had a 27% decrease in sales due to the pandemic

but we managed our labour and other operating costs DRIVE-TH RU AT CSC
in order to reduce our deficit. During the pandemic, we AVAILABLE FROM 1 MAY 2020

implemented the Drive-Through takeaway service as an

effort to increase sales and to provide convenience to

our members. Time: 12.00pm to 9.00pm

Lunch - order starts at 11.30am
and last order at 2.00pm
Dinner - order starts at 5.30pm
and last order at 8.00pm

we were able to reduce operating deficit for Man Zhu ofﬂfsfﬁfiﬂﬁgaﬂiﬁﬁﬁf&ip

Caféto $191k comparedto 2019 at $197k between Q1 ~=======----o-oooooo- -
2020 and Q4 2020.

So far, we had received $110k Job Support Scheme from
the government, thereby reducing our labour cost. Hence,

e e e e

3 BARS

The Bar saw a 31% decrease in sales to $718k as compared to 2019 at $1.04mil. Although we had a decrease in revenue due to the
pandemic, we managed it effectively with lower costs from labour, temporary suspension of live band performances from April 2020
and other expenses.

We were fortunate to be able to operate our bar in Phase 2 as 3 Bars held a restaurant license, which enabled it to operate as a bistro.
In addition, to better provide our members with a wider variety of alcoholic beverages at a more competitive pricing, we also sourced
for more new whisky suppliers.

MINGLE@RAMBER

Mingle@Amber commenced its official operations on February 2020 and had a deficit of $9k mainly due to closure for two months
during the circuit breaker. Since the resumption of the outlet, we had received numerous positive comments on the ambience, food
and beverages offered. It was especially well received among young executives working from home as well as students preparing for
their examinations. We will continue to expand the seating capacity and to introduce a wider food and beverage selections for our
members. So far, we had increased the seating capacity at the alfresco area to make the cafe more welcoming to those who prefer
to chill outdoor with a more natural ambience. There are more plans in the pipeline to make the area more vibrant, especially in the
evenings. Do look out for the next phase.
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Mingle staff during cafe opening in February 2020

Safe management measurements at Man Zhu Café Mingle Alfresco Area

LOOKING AHEAD

Going forward, in 2021, we expect the pandemic to continue with safe distancing measures in place. Limitations in capacity and events

bookings for the F&B outlets will continue to be impacted. The live band at 3 Bars will continue to cease till further advice from the
authorities. We will face upward pressure in labour cost, as well as increase in raw material and beverage costs. However, with the
Club’s initiatives which include implementing a new POS system, a menu ordering app and an increase usage in wireless billing, we
can improve the sales turnover at our outlets. This will thus increase revenue and decrease waiting time for our members. For Mingle@
Amber, we will continue to explore initiatives to enhance the alfresco area and we were pleased to receive wonderful feedback from

our members for bringing them an additional venue to dine, work, study, chill and relax.

The F&B Committee had been delivering a wide variety and high-quality food at affordable prices over the years. We are now
undertaking this new challenge to up the game by offering more experiential dining options for our increasingly affluent members. We

sincerely appreciate any feedback from members so that we can continue to serve you better.

APPRECIATION

| would like to take this opportunity to thank all CSC members, the Management Committee, members of the F&B Committee, the
Management and staff for their support, contributions and hard work in 2020. The Committee will continue to focus on the core mission

of offering members excellent service coupled with a variety of value for money wine and dine experiences.
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VISION 2030 COMMITTEE

INTRODUCTION

2020 had been an exceptionally challenging year with the pandemic affecting the economy
and operations of many industries including the Club industry. The need to adapt to the new
normal and safe management measures became the top priority and major Club events were
putto a haltto ensure the safety of our members and staff as well as to comply with authorities’

requirements.

The Committee was thankful that despite the unprecedented challenges we managed to

Reported by:
MR VICTOR CHIA
Chairman

adapt and adopt new operational changes so that the Club could remain open to serve our
members. With the support of our Management Committee and various Standing Committees,

we continue to review and take stock on the progress of the plans and strategies in transforming

the Club.

HIGHLIGHTS OF THE YEAR

The year continued to be a transformational one for the Club as we continued to chart it forward during these difficult times. While there
was a reduction in most of the Club events and activities, the Committee spent more time making plans and discussed on the initiatives

and collaboration with various Standing Committees.

MEMBERSHIP

For 2020, we are pleased to share that with the continued support of members we saw an increase in 76 Junior Members converting to
become our Ordinary or Associate Members when they reached 21 years as compared to 65 reported in 2019. The Junior Membership
strength has also been inching up yearly as more members registered their children as Junior Members at the age of 12 years since the
membership rules and regulations were made more family oriented in mid-2018. We are glad that these positive results are aligning with

the various initiatives and activities to bring about greater vibrancy to the Club.

FACILITIES

Optimising the use of Club’s space has always been part of the Vision 2030 Committee’s plan to add value to members’ experience.
The newly added F&B outlet, Mingle@Amber at the strategic entrance of the Arrival Pavilion was one of the projects initiated to optimise

the use of space. We were pleased to note that it is well received and patronised by members since it started from 1 February 2020.

In 2021, the Club will be looking into renovating one of the tenanted units in the Recreation Complex, previously occupied by Kawai
Music School and transforming it info a co-working space. This is to cater to the new normal and nomads who are independent
or freelance professionals. Members who are in these professions can look forward to a more structured office space with human
interaction instead of spending most of their time working alone at home. This co-working space within the Club will provide members
with the comfort and convenience of being in one familiar place where you can work and escape some of the stresses after by visiting the

sports facilities for a swim or work out before heading to the in-house F&B outlets to enjoy the wide variety of cuisines.

To better support the upcoming initiatives which the Vision 2030 Committee is planning, two new committees have been proposed and
formed, namely Digitalization Committee and Marketing Committee. Both Committees will work in collaboration with all other Standing
Comnmittees to strategise and drive the implementation of new technologies as well as to forge effective relationships among key groups

of stakeholders to provide value add services for our Members.
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CLUB EVENTS

With the restrictions on organising major events and F&B functions during the pandemic, we had to shelve our annual Open House and

quarterly Alfresco Cinema held in the Club premises which had been excellent bonding sessions for families and their friends.

LAND LEASE RENEWAL

A Land Lease Renewal Committee Chaired by Management Committee Member, Mr Michael Leong was formed to work on the lease
renewal of the Sports Complex which is expiring on 28 October 2031. The Club has been liaising with Singapore Land Authority since
end of 2019 on the Club's intent to renew the lease and has also appointed Colliers International Consultancy & Valuation (Singapore)
Pte Ltd to assist the Club in the land premium valuation.

LOOKING AHEAD

The Committee will be working with the various Standing Committees to collate their inputs and suggestions on Club space optimisation
and redevelopment plan before establishing a master plan. This will drive the Club's holistic transformation to cater to existing members’

changing needs and the expectations of future members.
The Committee also wishes to invite our members to contribute and suggest any ideas that you may have on what you wish to see in

the Club in the next decade. Please share your thoughts with our General Manager’s Office by writing and any ideas or proposals will
be earnestly studied and considered.

APPRECIATION

I would like to extend my appreciation to Management Committee, various Standing Committees and fellow Committee members as

well as Management and staff for their strong and continuous support throughout this difficult period of time.
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LIFESTYLE COMMITTEE

INTRODUCTION

2020 had been a roller coaster ride with the COVID-19 outbreak altering the way classes
were conducted, halting the organising of events and restricting interactions which affected the
leisure and social patterns of many in this new normal. Despite the challenges, we remained
positive and strived to come up with creative ideas and explore new plans to interest the

members.

Reported by:
MR GOH PENG KOON
Chairman

HIGHLIGHTS OF THE YEAR

The Club celebrated Lunar New Year with a large turnout during our Spring Festival on 1 February 2020. For the first time, the
performances were arranged in the night so as to amplify the splendour of the captivating Lion Dance, Dragon and Carp Dance,
Lantern Dance Performances enhanced by the LED light display and Fu Lu Shou Mascot Dance. Singapore’s well-known God of

Fortune, Mr Alec Chia was invited to shower his blessings in the Year of the Rat.

Spring Festival 2020

The nation experienced a lockdown in early April 2020 but this did not stop the Club's staff and instructors from creating entertaining
videos during circuit breaker to keep up with the trends, engage members and deliver celebratory cheers via the Club’s social media
pages. There were videos on Introduction to Taiji Neigong, Pilates Stretching Exercises, Yoga Demonstration, sharings on Gardening,
Line Dance, Standard and Latin Ballroom Dance and Ballet. For Mother’s Day special, the making of Lemon Drizzle Cake, lkebana
Demonstration by Mr Bernard Tay and Flower Craftwork by upcycling toilet paper rolls were featured. For Father’s Day, members and
their children gathered to convey appreciations to the fathers. Other projects include Best Friends’ Day with members sharing photos
and stories, Dragon Boat Festival showcasing the making of dumplings and the reminiscence of 2018 and 2019 June Workshops.
The popular recipe of Dalgona Coffee was recreated and members were encouraged to post their versions. We also jumped on the
bandwagon of customising Bingo Challenges related to the Club and uploaded instructional workouts and tips planned and recorded
by our four gym trainers. Zoom sessions were organised for members to follow the gym trainers in LIVE workout in the comfort of their

homes.
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The Club continued to celebrate Mid-Autumn Festival and Christmas by bringing the activities and performances online. Members were
engaged in solving Lantern riddles and viewing LIVE Facebook Guzheng performances by Zheng Professionals. In addition, members
experienced their first virtual Christmas Light Up via a video with our General Manager conveying his Christmas greetings followed
by our secret resident Santa officiating the light up and a Club decoration tour. Interactive Christmas quizzes and decoration guessing

game were incorporated. Harp performances by Singapore Harpist were also uploaded for a week leading to Christmas Day.

During Phase 2, we were extremely delighted to see members returning in exuberance upon the resumption of Lifestyle activities with
safe management measures in place. Many of the regular exercise, culinary, dance and youth classes remained popular among

members. Amid the pandemic situation, new lifestyle classes commenced and craft workshops, holiday camps, small-scale parent-child

activities were favourably received by members.

-2 =

Virtual Christmas Light Up 2020

LOOKING AHEAD

The Lifestyle Sub-Committees will source for more innovative activities and continue to expand the existing classes. We look forward to

be able to organise large-scale lifestyle events in the new normal once the situation allows.

APPRECIATION

| would like express my heartfelt gratefulness to the members of the Management Committee and Sub-Committees for their continuous
support, all CSC staff and instructors for their dedications and effort as well as members for their involvement and trust in us. Remember

to mask up and stay safe!
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YOUTH & FAMILY SUB-COMMITTEE

INTRODUCTION

2020 had been an unprecedented year but we managed to resume most of our Youth and
Family activities in Phase 2 with safe distancing and management measures implemented. It
was unfortunate that our popular Chinese Karaoke Singing class on Mondays had ceased
due to the strict advisory. However, on a brighter note, we established new Wushu classes
on Saturdays and Sundays and conducted children art workshops and Bajiquan Wushu

Bootcamp during the school holidays. The Ballet, Chinese Calligraphy and Chinese Brush

Painting classes are well-received among members. The Urban Gardening group has been

Reported by:
MDM SHARON HENG active in keeping the garden well-maintained and the nursery is flourishing with diverse

Convenor herbs, plants and fruit trees.

HIGHLIGHTS OF THE YEAR

A 1-day gardening workshop on “Growing Organic Vegetables with
Soil and Soil-less Methods” was conducted on 10 November 2020. The
participants were excited in getting their hands busy indoor with their first
experimentation. Thereafter, they also headed into the Club's nursery with

the trainer who shared his practical tips and experiences on site.

For the Wushu Beginner classes, we currently have 13 students on
Saturday night and Sunday morning. Some of them have advanced from
the foundation moves to the execution of broadsword. Our long-standing
Ballet classes are scheduled on Mondays, Fridays and Saturdays and the

levels presently ranged from Beginners for aged 3-4 years old to Grade 5.

During the school holidays, we organised the children art workshops for
watercolouring and oil pastel on 6 September 2020 and customising of
Christmas themed stationery holder with plasticine clay and colouring
of cotton mask on 23 December 2020 respectively. We also introduced
a Baijiquan Wushu Bootcamp, Combat Kickboxing & Self-Defense for
Youths and Combat Kickboxing for Kids to keep them sporty and fit during
their breaks.

Ballet class

LOOKING AHEAD

The Youth and Family Sub-Committee looks forward to more Club members getting actively involved in the flourishing of Urban
Garden together. With more nation’s initiatives on gardening, we hope to organise more trending gardening workshops and as well
as to educate the children. Moving forward, we plan to arrange more technology-related, enriching and recreation classes to keep
families, youths and the young occupied.

APPRECIATION

I would like to express my sincere appreciation to the Management Committee, Lifestyle Committee, my Sub-Committee members,
administration and support staff, instructors for their contributions and assistance. Last by not the least, my earnest gratitude to all active

members for their participation in 2020. Continue to stay safe, healthy and active!
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LADIES SUB-COMMITTEE

INTRODUCTION

Despite the halt in activities in the Club during the circuit breaker imposed by the government, R

the Ladies Section had done relatively well from August to December 2020 with activities of e

Al |

Reported by:
MRS JENNY CHEW

Convenor

HIGHLIGHTS OF THE YEAR

Hands-on culinary workshops remained popular among the members. Adult members enjoyed the hands-on session for the Jelly Hearts

taking off every month.

and BBQ Pork Puff Pastry Workshops. Kids had a great time making mini mooncake during the Snowskin Mooncake Workshop held in
September 2020. There was also a Healthy Bento Making Workshop organised for parent and child in August 2020 which was well

received.

| was happy that the craft workshops held during the December school holidays garnered very good response. The craft workshops
catered for children only were the Paper Quilling and Sew A Christmas Wreath. The Scented Candle Making Workshop catered for
parent and child was especially popular with the available slots filling up quickly.

| would like to add that all our onsite workshops were held complying to the safe management measures imposed by the government.

Safety was never compromised while we delivered interesting activities to the members.

Healthy Bento Making Workshop Paper Quiling Workshop

LOOKING AHEAD

The Ladies Sub-Committee will continue to organise trendy and varied activities with safe management measures in place. We look

forward to members’ support in our activities and welcome any suggestion of ideas for our event planning.

APPRECIATION

I would like to thank the members of the Management Committee, Lifestyle Committee, Ladies Sub-Committee and Club members as well
as CSC staff for their support and contributions in 2020.
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DANCE SUB-COMMITTEE

INTRODUCTION

The COVID-19 pandemic in 2020 had impacted the scale and execution of the dance
activities. Many dance classes and parties gradually ceased before circuit breaker and most
of them resumed in Phase 2 with safe distancing and management measures in place. We were

extremely fortunate to receive wonderful support from members. As such, we were pleased to

share that during Phase 2, we had successfully commenced a new Solo Latin Dance for Ladies

Ml" : ‘ in early February, a new Line Dance Foundation class, Contemporary Dance and Street Jazz
Reported by:
MR LIM MENG JUI

Convenor

HIGHLIGHTS OF THE YEAR

It was a blessing to hold a Hearts & Stars Tea Dance Party with 91 dancers on 1 January 2020 before the pandemic outbreak leading

classes for the children. Furthermore, the dance camps and workshops for children were very
well received during both September and December school holidays.

to the cancellation of a line-up of our popular themed dance parties.

Our Latin and Standard Ballroom Dance classes by Mr Peter Wong on Mondays and Fridays, and Line Dance classes by Mr Philip
Sobrielo on Tuesdays and Sundays remain popular among the members. During circuit breaker, we curated videos to intfroduce both
instructors and their class schedules via the Club’s Facebook.

A new Solo Latin Dance for Ladies by Mr Alvin Low started on every Wednesday, commencing from 12 February 2020 and we are
heartened to see a group of bonded members enjoying themselves to dances like Disco Rock, Cha Cha, Samba and Rumba.

We had also launched a new Line Dance Foundation class on every Tuesday, starting from 15 September 2020. We welcome members
to pick up Line Dance as a new pastime and make new friends with the same interest.

For children, we had conducted a Street Jazz Beginners class and a 2-day Contemporary Dance Holiday Workshop. In view of the
positive responses received from the 2-day Contemporary Dance Holiday Workshop, a new Contemporary Dance Beginners class
was launched.

During the September school holidays, there was a Dance Camp for children and they were introduced to Line Dancing, Street Jazz
and Hip Hop. Due to the overwhelming responses, we had organised two sessions of the Kpop and Hip Hop Dance Camp in the

December school holidays.

o

Hearts & Stars Tea Dance Party

LOOKING AHEAD

The Dance Sub-Committee hopes to resume dance parties, Social Dance Nights and Line Dance Practice Nights to revive the dancing

scene in the new normal when the advisory eases or permits. We look forward to organising even more dance activities for the young,
youths and families.

APPRECIATION

| would like to express my heartfelt appreciation to the Management Committee, Lifestyle Committee, my Sub-Committee members, staff,
dance instructors and dancers for their unwavering support during this challenging period. Stay active and safe!
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EXERCISE & LEISURE
SUB-COMMITTEE

INTRODUCTION

Year 2020 was a challenging year for the Exercise fraternity as classes were suspended

due to the circuit breaker imposed by the government to curb the spread of the COVID-19

virus. Nevertheless, the enrolment for the Exercise classes remained strong since Phase 2 of

Singapore's reopening, thanks to the strong support from members.
Reported by:

MR RICHARD CHOO

Convenor

HIGHLIGHTS OF THE YEAR

Our instructors had been very co-operative and helpful in contributing workout videos for members to exercise in the comfort of their
home during the circuit breaker period. | was thankful to them for taking the effort to create video contents that were clear and easy to

follow.

Most exercise classes started resuming since July 2020 with safe management measures in place. Our instructors and cleaners had
diligently wiped and sanitised all exercise equipment after each workout session. | was happy to note that the enrolment figures for most
classes had not been impacted much by the safe management measures as our studios are spacious. Thus, able to accommodate more

participants without compromising on the safety of the members.

We continued to see high demand for the popular exercise such as Yoga, Pilates and Taiji classes. K-Pop X Fitness, Body Band Balance

and Total Body Conditioning had seen an increase in the enrolment as well. The Kids Yoga held during the year end school holidays

was very well received.

Hrstioond
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Hatha Yoga

LOOKING AHEAD

The Exercise & Leisure Sub-Committee will strive to organise more trendy activities with safe management measures in place. Let's

hope the COVID-19 pandemic situation will improve in the coming year. In the meantime, please continue to exercise to maintain a
healthy body and mind.

APPRECIATION

| would like to thank the Management Committee, Lifestyle Committee, members of Exercise & Leisure Sub-Committee, Club members
and CSC staff for their support and contributions in 2020.
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SPORTS & GAMES COMMITTEE

INTRODUCTION

Sports at our Club took a backseat this year as the COVID-19 pandemic gripped the whole
world. Our immediate concerns were the safety of our members while keeping them engaged
and active during the circuit breaker. It came as a pleasant surprise that our sports facilities
were more utilised than ever after reopening because of the travel restrictions and reduced

facilities' capacity for other premises.

Reported by:
MR JOHN CHEW
Chairman

HIGHLIGHTS OF THE YEAR

The year started brightly with great results achieved by our members in national competitions:

* Loh Kean Hean - Badminton National Open Men's Doubles Champion
* 3" Runner-up at the National Veteran Table Tennis Team Championship

* 73 top three positions at the Singapore Swim Series 1, 2020.

We also had our Club’s activities in early 2020, like the Badminton New Year Gathering, Billiards & Snooker Lohei, Contract Bridge
Open Pairs, Golf Medals, the bi-monthly Fun Run, and Table Tennis March Holiday Camps.

The pandemic situation took a turn for the worse and eventually our Club was temporarily closed on 7 April 2020 in line with the circuit
breaker. This did not deter our Sports Section as they moved their activities and trainings online. The members met over Zoom meetings

to check on each other’s well-being while the Club kept members engaged and updated through social media postings and videos.

With comprehensive planning by our Sub-Committees and the Sports Administration Team, the Club resumed operation smoothly on
19 June 2020 when Phase 2 began. The service staff had to work doubly hard to manage the new normal and | appreciate the co-

operation of members attending their regular training.

Trainings for various sports resumed in phases to ensure a seamless transition and maintain a safe environment for a greater peace of
mind. | am pleased to note that the intake for our training programmes at the end of the year was even more robust than the beginning
of the year! That being said, our Club also faced challenges to balance the facilities required for training our future generation with the
social usage by general members.

Activities and competitions were modified with safe practices in mind for members to partake in. The National Sports Association also

resumed their events and | am proud to report the following achievements of our teams:

* Aloysius Yapp — National Pool 9-Ball and 10-Ball Champion

* Jonah Goh - Singapore Bowling Federation Own Time Virtual Tournament (OTVT) Men’s Open Singles Champion

* 100% passing rate for Singapore Taekwondo Federation Quarterly Grading

* Singapore Tennis Association Inter-Club Doubles League Men’s B Champion

* Took part in the Singapore National Olympic Qualifier, Comeback Meet 1 and 2, and achieved 47 top three positions in total.
Year-end is usually a quiet period to recuperate after a hectic year, but December 2020 would be remembered as the most vibrant

month. In part due to the travel restrictions, all the holiday training camps for Badminton, Basketball, Bowling, Swimming, Table Tennis,

and Tennis were fully subscribed.
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National Pool 9-Ball and 10-Ball Champion,  Singapore Bowling Federation OTVT  Badminton National Open Men's Doubles Champion on 5 to 11 January
Aloysius Yapp Men's Open Singles Champion, 2020, Loh Kean Hean (Right; holding trophy)

Jonah Goh

Action shots of land training sessions conducted by CSC A and B group swimmers via Zoom

LOOKING AHEAD

The Club is working closely with the Singapore Land Authority on the Sports Complex land lease renewal. A large part of the plan is

to upgrade the current Sports facilities and add on relevant amenities for the new generation and their families. We will be working

closely with the sports fraternity to fulfil their dreams and potential to the best of our ability.

APPRECIATION

The support of the Management Committee plays a crucial part in the development of our Sports & Games activities and trainings. |
would like to thank my Convenors and their Sub-Committees for their invaluable contributions. Hats off to our athletes for maintaining

their motivation and camaraderie throughout the circuit breaker to come back stronger than before.
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SWIMMING SUB-COMMITTEE

INTRODUCTION

2020 has been an unprecedented year due to the COVID-19 pandemic. However, this
pandemic has presented us the opportunity o review and fine tune our operational processes
and training methodologies that would remain relevant should we face another similar
situation. While trainings are important, safety is of the utmost priority. As sportsmen, adapting

to challenges in life is the norm and this is no different for our budding swimmers.

Reported by:
MR CHIA T-JIAN
Convenor

HIGHLIGHTS OF THE YEAR

Ex-Head Coach, Dr Michael offered insights into various activities swimmers could do during circuit breaker rolled out by the
government. We arranged virtual land training sessions for the swimmers and sent handouts to parents with younger swimmers to
supervise their child during land sessions.

While the commencement of Phase 2 saw some easing of the safe management restrictions, we had to address challenges posed
by safe distancing measures (SDM) and contact tracing (CT). The Club had worked tirelessly consulting with the relevant authorities,
which was necessary to interpret the advisories from the Multi-Ministry Taskforce and apply them to swimming.

The successful implementation of SDM and CT allowed us to resume swimming trainings and our eagerly awaited Learn-to-Swim
programme. As our swimmers had limited opportunities to race, we held a Time Trial for the competitive swimmers to record their
times for upgrading. Swim camps focusing on technical aspects and swimming techniques were held for the A, B and C1 Squads.
A Coaches Development Workshop was also conducted to ensure that the best practices continued to be relayed to all swimming
coaches.

1 o

Swim CSC Time Trials from 23 to 26 November 2020
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Swimming Camps for A, B, C1 Squads in November 2020

As the year came to an end, we bade farewell to Dr Michael as he returned to Britain for personal
reasons. We welcomed Coach Zhang Jian Lan on board as our new Head Coach. With his years
of experience, we are sure that Swim CSC can be elevated to another level.

We also thank the swim administration, especially the coaches, who have been instrumental in
getting the swimming programme back on its feet.

Head Coach, Zhang lian Lan

LOOKING AHEAD

The department had encountered many challenges this year and with the positive changes, we are ready to take on new challenges

ahead.

APPRECIATION

| would like to express my deepest appreciation to the Management Committee, Swimming Sub-Committee members, parents and

swimmers for the fervent support as we brave through the challenging times.
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BADMINTON SUB-COMMITTEE

INTRODUCTION

A year full of promises was thrown into disarray due to the pandemic and the Club had to
temporarily close for more than two months during circuit breaker. Despite a slow start to our
Section and Academy when the Club resumed operations, we chose to view the situation as an
opportunity to grow and ended 2020 on a positive note.

Reported by:
MR ALLAN KWEK

Convenor

HIGHLIGHTS OF THE YEAR

2020 started with a bang in the Singapore Sports Hub National Open Championships 2020 (presented by Lianhe Zaobao). Sports

member, Loh Kean Hean clinched the Men’s Doubles Open champion, while Andy Kwek took Runner-up position and joint 3" place
for mixed doubles. We then had our annual Badminton New Year Gathering on 31 January 2020 attended by over 40 Section
members, where we gave out novelty awards and showed our appreciation to the supporters.

As the pandemic evolved and intensified, we had to curtail our remaining activities for the safety of our members. However, we
continued to be active at home during the circuit breaker with practice drills provided by the coach for the Academy trainees and our
Section taking part in the “Coffee Cup Challenge”.

Safety measures were in place as the Club resumed operations and we managed to resume Section and Academy training after just
one week. Many were cautious about returning, which resulted in low attendance during the initial stage. As the situation improved
and stabilized, more members and trainees returned to training. Towards the last two months of the year, the number swelled
unprecedentedly, and we even had fo restrict the numbers to maintain safe distancing management.

We ended the year with school holiday training camps held in December 2020 for over 70 trainees of all levels, dividing them into
groups of five. More good news came with the announcement of Phase 3, but the maximum capacity remained at 50 pax within the

Badminton Hall.

B i-'i.':._.‘-. ‘l"j..' l %,

Badminton New Year Gathering CSC Badminton Academy Holiday Training Camp

LOOKING AHEAD

We are looking to build on the growing numbers in the Academy by providing more support for the coaches and the trainees to excel
in the Sport. While traveling for overseas competition still seemed impossible in 2021, we will be planning more local activities and
competitions within the guidelines of the safe distancing management.

APPRECIATION

| would like to thank Sportsmatch Marketing Pte Ltd for their sponsorship of our Academy and Section in the past four years, as well as
the coming years. My deepest gratitude to Mr Albert Chua, who had putin much time and effort in the sponsorship negotiation to ensure
a smooth transition into the new year. Last but not least, my heartfelt appreciation to the Management Committee, Sports & Games
Committee, my fellow Sub-Committee members and the Badminton Section for your continuous support.
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BILLIARDS & SNOOKER
SUB-COMMITTEE

INTRODUCTION

The year 2020 was a new normal for everyone. Due to the COVID-19 pandemic, the Committee 4

could only organise minimal activities for the members.

Reported by:
MR MICHAEL HOON

Convenor

HIGHLIGHTS OF THE YEAR

The Section had our annual Lo Hei gathering on 7 February 2020 where the Section Members and Patrons gathered for some leisure

game.

Unfortunately, the pandemic was a disruptor and we were unable to get back into play for several tournaments and activities. In an
effort to minimise interactions between players and to maintain social distancing, we had to close Snooker table 2 in the Billiards &

Snooker Lounge.

Our Honorary member, Aloysius Yapp, had represented Singapore and achieved the following results in 2020.
* Scotty Townsend Memorial 2020 10-Ball Mini - Runner-up
* Diamond Las Vegas 10-Ball Open - 25" place

* One Play Cuesports Singapore 9-Ball Invitational - Champion
* National 10-Ball Championships 20/21 - Champion

* National 9-Ball Championships 20/21 - 2™ place

* Predator One Pool 10x4 Virtual 10-Ball Challenge - Finalist

Lo Hei gathering

LOOKING AHEAD

We hope to recruit new members into the section and will like to cultivate and groom new talents in representing the Club in future

games.

APPRECIATION

| would like to express my gratitude to the Management Committee and Sports & Games Committee for their guidance. | would also like

to thank the Sub-Committee and Section members for their support and patience during this difficult time.
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BOWLING SUB-COMMITTEE

With the growth of our bowling community since | first took over as bowling Convenor in 2018,
we were looking to continue the momentum from a successful 2019, but unfortunately, bowling
facilities were one of the first casualties for closure due to COVID-19. It took a herculean effort
to bring bowlers back on lane, and with Singapore Bowling Federation (SBF) initiatives, we
ended 2020 with much optimism.

Reported by:
MS DOROTHY TAY

Convenor

HIGHLIGHTS OF THE YEAR

The bowling season barely got underway before it got cut short by the growing concerns over the COVID-19 pandemic from February

2020, cumulating in the closure of 12 Lanes in late March 2020. Our annual activities like the Halloween Bow! (which had grown quite
popular among the adults and kids) and our Christmas Bow!| had to be cancelled. While the Section could not do much during circuit
breaker other than to stay safe, our Bowling Academy Centre of Excellence (COE) coach Clara was still hard at work, planning out
drills for our trainees and monitoring them over digital means. This kept our trainees in good touch with bowling and ready to resume
training when the Club reopened.

It was an uphill task to get bowlers back into action when 12 Lanes resumed operation with a much-reduced capacity and safe
distancing restriction. Our operator also suffered severe loss in income due to COVID-19 but the Club was kind enough to support the
operator through difficult times with rebates. After much persuasion and with the new normal becoming an accepted way of life, more
people resumed their bowling routine.

The bowling fraternity came back to life in August 2020 with the lead of SBF organising the first-ever Own Time Virtual Tournament
(OTVT) and our 12 Lanes being nominated as one of the eight sanctioned Bowling Centres to host the bowlers. This gave us the impetus
to hold our very own Virtual Tournament in November 2020 for our Section members with an encouraging number of participants. SBF
then coordinated a 2 edition of the OTVT in December 2020 with an expanded repertoire of categories, which attracted even more
patrons to 12 Lanes. | am pleased to report that comments from bowlers (including the national bowlers and coaches) are that the lane
conditions at 12 lanes are one of the favourites among the bowlers. The event itself also helped us made a tidy surplus.

As our Academy COE had lost a lot of training time, our coach diligently provided extra training lessons every week to allow our
trainees to make up for lost time. The trainees despite the odds finished the syllabus at year-end and completed and passed the Annual
Skills Assessment by SBF. We also successfully commenced two classes of Learn-to-Bowl in December 2020 for kids between 6 to 12
years old and they are now continuing with their Level 1 classes. My wish is to grow the bowling fraternity with more classes to cater to
the different levels of skills and to groom our very own young bowlers to represent the Club and someday our country.

LOOKING AHEAD

Small scale Section activities in a safe environment will be able to resume as we enter Phase 3. We look forward to growing our
Academy COE, which is into its 3" year and build up our Learn-to-Bowl classes to groom our young bowlers and also to use it as a
pipeline to the Academy.

APPRECIATION

| am very fortunate to have a supportive Management Committee and the Sports & Games Committee without whom a lot of things
would not have been possible. Thank you for keeping our Academy training affordable so as to attract more trainees and give the
Academy an opportunity to grow. | would also like to express my heartfelt appreciation to Coach Clara for her enthusiasm to grow our
Academy COE and Learn-to-Bowl Programme. Thank you Clara for your dedication. Finally, thank you to my fellow Sub-Committee
members, Jick Sern and Helena and Section members for your unwavering support towards our Club’s bowling activities. Without you,
nothing would be possiblel!
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CONTRACT BRIDGE SUB-COMMITTEE

INTRODUCTION

2020 had been a challenging year and everyone had to adapt to a new normal. Since the

circuit breaker, the section was unable to play the bridge game physically in the Club which led
us to learn and start playing the game online.

Reported by:
MDM TAN KIM LIAN

Convenor

HIGHLIGHTS OF THE YEAR

The Contract Bridge Section organised an Open Pairs In-House game

on 16 February 2020 with a total of nine pairs participating in this

event.

During the circuit breaker, the Sub-Committee encouraged members to
play bridge in the comfort of their home and everyone started playing
via Bridge Base Online (BBO). As a result, they had the opportunity to
play with the Section members as well as bridge players from across

the world.

After the circuit breaker, members were able to play bridge in the Club
with a limited number of tables and safety precautions were adhered
such as masks and gloves to be worn all the time, and sanitising of

cards after every play.

The Introduction to the Game of Bridge conducted by our Sub-
Committee Members, Mr Phang Siew Loon, Mr Tan Jin Meng and Mr
Tham Beng Kiong, commenced on 5 November 2020 and we were
pleased to see an increase in our total number of Section members

to 42 pax. Having more bridge players in the Section allowed this

small community to expand and we hoped to cultivate these beginners
to advanced players and represent the Club in future inter-club  Contract Bridge section training

competition.

LOOKING AHEAD

The Sub-Committee will continue to organise short courses for beginners to learn and understand more on the game. More bridge based

online games will be organised throughout the year so that members can improve and win in the upcoming inter-club competition.

APPRECIATION

The Sub-Committee would like to thank all members for their participation throughout the year. | would like to extend my appreciation
to the Contract Bridge Sub-Committee members in imparting their knowledge to the beginners and volunteering their time to host the
BBO games and tournaments for members to enjoy the game in their own comfort zone. Lastly, | would like to thank the Management
Committee and Sports & Games Committee for their support in 2020.
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GOLF SUB-COMMITTEE

INTRODUCTION

The Sub-Committee had as usual, excitedly and meticulously planned an exciting golfing
calendar of 16 events for 2020. It comprised seven medals, six overseas trips and important
occasions like our Annual Golf Championships, Members’ Night, and Patrons’ Cup, etc. We
had also revised the CSC handicaps of our members for internal use to ensure that our high
handicappers had a more level playing field whereby they would also have the chance to win
internal events. Sadly, the on-set of the COVID-19 pandemic in March 2020, with all the local
and worldwide restrictions, brought our golfing activities to a standstill.

Reported by:
MR STEVEN TAN
Convenor

HIGHLIGHTS OF THE YEAR

WE STARTED 2020 POSITIVELY
Before the circuit breaker, which came into effect on 7 April 2020, we organised our January Medal at the Tanjong Putri Golf Resort
with 31 players participating.

On 4 February 2020, we had our Annual Bilateral Golf Challenge with Singapore Swimming Club (SSC) which attracted 50 participants
from CSC and 22 participants from SSC. This event also coincided with our Ang Bao Medal Day. Our golfers rose to the occasion and
we won back the Challenge Trophy with a narrow win over SSC. The highlight of the occasion was a rousing “Lo Hei” and all the merry
making!

In March 2020, the Committee had specially arranged a Xiamen Golf Tour and members were all eager to enrol for the event with some
even booking their flights. In addition, we had also lined up a Hokkien Cup Challenge hosted by our Club President, Mr Edwin Lee. This
event was scheduled to be played against a private group of golfers from Singapore Island Country Club. However, with the pandemic
situation growing more serious by the day, we decided to cancel the trip. With that, the Section had to stop all activities for the rest of the
year in compliance with government's circuit breaker regulations and to minimise interactions.

ALL GOLFING ACTIVITIES CAMETO A STAND-STILL FROM APRIL 2020
We then faced unprecedented times as golfers were unable to make their weekly trips to Johor, Batam or Bintan for their golf escapades.
Due to the lockdown, all local golf courses and golf ranges were closed and inaccessible to our golfers.

During the months from April to December 2020, we tried to engage our members but apart from well-wishes by telephone calls and
WhatsApp messages, there was not much more we could do. We urged members to keep practicing their swings at home and to keep
fit while staying safe. When the rules were more relaxed during Phase 2 of the circuit breaker, we managed to secure some golfing slots
for members at the Marina Bay Golf Club and the Changi Golf Club but soon the golfing slots became overbooked due to high demand.

2110 Iﬂ, Wi
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Annual Bilateral Golf Challenge with Singapore Swimming Club

LOOKING AHEAD

For 2021, we hope to organise mini social events for our members and to prepare for better times after the pandemic is over.

APPRECIATION

During these difficult times, let us fellow golfers keep swinging and putting while keeping fit to prepare for happier times on the greens. My

sincerest appreciation goes to all our members for their patience and understanding.
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RUNNING SUB-COMMITTEE

INTRODUCTION

The Running Section began the year with up to 25 runners at any session. We had six successful
runs together before circuit breaker took place. Even though running had ceased for a while,

we kept our spirits high via our online group chat.

Reported by:
MR WU CHEE YIUN
Convenor

HIGHLIGHTS OF THE YEAR

Beginning of 2020, we enjoyed six breezy runs together and unfortunately all sessions had to stop as the global pandemic hit.

However, the Flex Instructors and Sports & Lifestyle department had teamed up and conducted five virtual work out sessions via Zoom.
Members still enjoyed the incentive of bowling vouchers for every 4-workout sessions attended and we had managed to give them out
to eight runners! To close 2020, the Sports & Lifestyle department rendered help to compile a photo montage of our running memories

from 2016 to share on the Club's social media. It was indeed a great way of reminiscing our old memories.

Fun Run in March 2020

LOOKING AHEAD

In view of the current regulation in Phase 3, the Running Section has commenced the running session from 26 February 2021 in three

groups of eight. | am glad to share that we are still offering bowling vouchers and hope to attract more like-minded runners to grow

our close-knit group.

APPRECIATION

[ truly appreciate the Management Committee and the Sports & Games Committee for their support and vision to grow the running group.
| would also like to thank the Flex Instructors for leading the run. Lastly, a big thank you to all the runners who joined us and | look forward
to seeing you again in 2021!
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SQUASH SUB-COMMITTEE

INTRODUCTION

2020 had been a challenging year with COVID-19 disrupting many of the Squash activities.
With the nation lockdown and strict safe distancing measures in place, we cancelled the
National Squash League 2020, annual CSC Squash Invitational Handicap, President’s
Challenge and year-end friendly games. During circuit breaker, we were delighted to upload
a “Squash Ball Relay” video from the combined efforts of Squash players from their home.

On a brighter note, we managed to commence a new Squash Adult Group Training Programme,

Reported by: organised a Fun Squash Workshop during the school holidays and refurbished both Squash
MR NG EIK PIN

Convenor

HIGHLIGHTS OF THE YEAR

The new Squash Adult Group Training Programme by Zainal Abidin Elite Squash Academy officially commenced its first session on 20

courts to welcome a clean fresh startin 2021.

December 2020. The programme caters to both Beginners and Intermediate trainees on every Sunday from 3pm to 5pm. Currently,

there are eight trainees and we welcome more on board.

We introduced a Fun Squash Workshop for adults, youths and children for the first time on 26 November 2020 to encourage families
and individuals to pick up the new sport together.

Due to the frequent usage by our Squash Section members who had their trainings thrice weekly on every Monday, Wednesday and
Friday as well as the on-going Squash Youth Development Programme by Zainal Abidin Elite Squash Academy on Saturdays and
regular social players, the Committee decided to refurbish the Squash Courts in mid-December 2020 to upkeep the conditions.

Between 14 and 20 December 2020, seven members participated in the Marigold Junior & Masters Squash Open 2020 organised
by Singapore Squash Rackets Association (SSRA). Congratulations to Mr. Pang Hian Tee for clinching 4™ place at the Men’s Masters.

MARIGOLD ¢

Junior & Masters ©

Squash Open @

Singapore Squash Partners
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Fun Squash Workshop for adults, youths and children
Photo credits: Singapore Squash Racket Associations

LOOKING AHEAD

The Squash Sub-Committee looks forward to the expansion of the Squash Section as well as continual increase in youth and adult

trainees. We hope to gather new blood into our competitive teams and practise till the resumption of National Squash League 2021.

APPRECIATION

| would like to send my earnest gratitude to the Management Committee, Sports and Games Committee, my Sub-Committee members,
staff, Section members, Zainal Abidin Elite Squash Academy, coaches, parents and trainees for sticking together to keep Squash alive
amidst the pandemic. Stay safe and healthy!
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TABLE TENNIS SUB-COMMITTEE

INTRODUCTION

It had been a quiet year in 2020 as Table Tennis tournaments were cancelled after March

2020 due to the COVID-19 pandemic.

Reported by:
MR ERICFONG

Convenor

HIGHLIGHTS OF THE YEAR

The only competition participated in year 2020 was the Char Yong National Veteran Table Tennis Mix Team Championship held from

10 to 12 January 2020 which the Club team clinched the 3¢ Runner-up placing. Congratulations to all players for the well-played

match.

The 4-day Table Tennis Training Camp by Jiawei Table Tennis Academy (JTA) was organised during the March and December 2020
holidays which attracted a good number of participants. The enrolment for the December 2020 training camp was oversubscribed and

the Club had to open additional slots on separate weeks to cater to those on the waiting list.

| was pleased to inform that several young trainees who were in the JTA programme, a collaboration between the Club and JTA, had
shown potential and excellence in the sport. In view of this, we decided to group these selected young trainees under the Youth Team
training with effect from September 2020 to further develop their skills in a more focus environment. This was in line with the Centre
of Excellence goal set for Table Tennis and we look forward to these young trainees representing the Club in national and overseas

tournaments in the years to come.

The Club in collaboration with JTA had also launched Table Tennis training for adults in August 2020 as we received interest from some

retirees wishing to take up the sport for leisure. We had seen steady enrolment for the adult training thus far.

| would like to add that all trainings were conducted according to the safe management measures imposed by the government.
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Char Yong National Veteran Table Tennis Mix Team Champhionship 4-day Table Tennis Holiday Camp

LOOKING AHEAD

The Sub-Committee hopes the pandemic situation will improve and look forward to organising more In-House Competitions for our

adult members and youth trainees.

APPRECIATION

[ would like to thank the Management Committee, Sports & Games Committee, members of Table Tennis Sub-Committee for their support

and all Section members for their co-operation, and forbearance in adhering to the safe management measures throughout the year.
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TAEKWONDO SUB-COMMITTEE

INTRODUCTION

2020 had been a challenging year for the Committee. Due to the COVID-19 pandemic, we
had missed many trainings and the opportunity to create fond memories among the fellow

trainees. In addition, we were also unable to participate in yearly Club events and tournaments.

’ Despite the impact from COVID-19, we managed to enrol 20 new trainees into the Taekwondo
A Junior Training Programme.

Reported by:
MR TAY HEE ANN

Convenor

HIGHLIGHTS OF THE YEAR

Coach Nordon had put in time and effort during the circuit breaker in making sure that the trainees did not lose touch in the sport. He

would ensure that the trainees send their training videos via WhatsApp.
We were glad to resume the physical training on 26 and 28 June 2020. However, due to constraints, 30 minutes timeslot per training
was implemented during the start of the resumption in Sunday’s training and we managed to gradually change the timeslot to 1-hour

per group with reference to the belt colour.

The quarterly Supplementary Grading hosted by the Club was well-attended and the trainees achieved a 100% passing rate. Kudos

to our junior members!

On 27 December 2020, we organised the In-House Games Tournament with 62 trainees signing up for the event. We were pleased to

see the juniors putting in effort during the event and hope to see more events in the upcoming months.

In-House Games Tournament

LOOKING AHEAD

We hope to organise and attend more events and tournaments so that our current trainees can represent the Club in both internal and

external competitions.

We aim to promote Taekwondo by retaining and recruiting more junior members in order to develop and nurture more talents in this

sport.

APPRECIATION

I would like to express my gratitude to Coach Nordon for his dedication and time in making it possible to have weekly organised trainings.
Also, | would like to thank the parents and trainees for their kind understanding and continued support during this difficult period.
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TENNIS SUB-COMMITTEE

INTRODUCTION

2020 saw the implementation of circuit breaker and safety measures as a result of COVID-19.
Despite the setback, we had a great year in terms of achievement and re-kickstarted the

momentum for competitions and trainings.

Reported by:
MR DAVID KHOE

Convenor

HIGHLIGHTS OF THE YEAR

We kickstarted our first tournament and participated in Singapore Tennis Association Inter-Club Doubles League held on 12 September to
18 October 2020. The ‘B’ team battled through six hard-fought group stage matches and two knock-out matches to clinch the Champion

title; while our ‘D’ team braced up a valiant fight to win five of the seven matches to emerge as 2™ Runner-Up.

Our ‘D’ team also took part in a Singles League organised by Singapore Tennis Association that concluded in November 2020, and

emerged as Runner-up.
We also held our very own CSC Team Challenge on 12 December 2020 to allow members to bond through the In-House Tournament.

Together with Tennis Allegiance Group International LLP (TAG), we organised our very first holiday camp for students in our TAG Junior

Programme. The camp received overwhelming responses and as a result three sessions were conducted on 23 to 26 November 2020,
30 November to 3 December 2020 and 7 to 10 December 2020 respectively. The students benefited greatly and had a very fruitful

session.

Singapore Tennis Association Infer-Club Doubles League Singapore Tennis Association Inter-Club Doubles League
Men's Grade "D" Team Men's Grade "B" Team

LOOKING AHEAD

In 2021, the Sub-Committee aims to organise more events for our members and their children. We will also be actively looking for
new players to join us and represent the Club in inter-club tournaments. In addition, we are looking forward to forming a youth team

to represent the Club in the youth-level competitions.

APPRECIATION

| would like to show my deepest appreciation to fellow Sub-Committee members and Patron, Mr Koh Chee Hua for their efforts and
dedication towards the Section in 2020. Special mention goes to the Management Committee as well as Sports & Games Committee for

their unfailing support which contributed to the success of the Section throughout the year.
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WATER POLO SUB-COMMITTEE

INTRODUCTION

The Water Polo & Flippa Ball programmes began the year strong with increased training days
to better equip our trainees with skills and we did it with great support from both parents and
coaches. Due fo circuit breaker, the Club was temporarily closed and finally reopened on 19

June 2020. The trainings were also gradually resumed in a safe environment with effect from

i July 2020. We also saw an increase in trainees from 60 to 65 within the last six months of

/ 2020.
Reported by:
MR CHIA SHIH YUN
Convenor

HIGHLIGHTS OF THE YEAR

When 2020 began, we had plans to enter competitions or participate in various friendly games. However, due to the pandemic,
trainees had to sacrifice those activities but with heads held high, they continued training hard. We hope that 2021 will be a better year
and look forward to future activities and gatherings!

=L R

P

)~ AN

Water Polo Training

LOOKING AHEAD

Given the unprecedented situation, the Junior Water Polo programme still manage to attract new trainees from 60 to 65 in the last
six months of 2020. We hope to continue to see a healthy growth in trainees and the coaches will continue to groom, and focus on

developing the trainees' skills to prepare them for future games or competitions.

APPRECIATION

| would like to genuinely express my heartfelt thanks to fellow Sub-Committee members, coaches and parents for their passion and
assistance towards the training programmes. Lastly, | greatly appreciate the Management Committee and Sports & Games Committee
for their support in the Water Polo Section throughout the years.
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9. TSR

AR RFASZRRT2010MBER R TS$59.25517%, 1882977, XRERANBFRMH SR IEMEARTEAZFIH
NZ5

RERR

2021FRAESHERS—KRNMS . SHL2EBHEBNR2EBERARERSNE R MMNAEMENIERESTH
BROMA. RENL, AERSBREFRIFER, LEENSEEEMNS. 22BrNMESSHBI 72,7005, AltE
EBHIRENRIZUL IR, FH B IF B R TL R Ko

FARFELRFEMUEEEZMAMSZEZRAZEA ANEERSELERL FTERIHNRRNETZ2EITEAR.
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HITELS

FEAH—TRAFTSHREFREMSHRERR. RiESEFUERES

CIRAC
= KREA%E
*E

FREXED

2020F AMazarsFEFER3FIH PN EE—MITEFED. ARMERIFEIRME, ZTEM2020F58 IR E20205F9A8
Mo E—FNTEETEEFTEERTEE. BR/ZFHEBEE. A\NRREEULFRLE, HET2021F184ER,
MAREIT RS EERRATSIEERUNEITERR.

FRERBEHFITER, HERBREHITIMB RN THENRE,

RERR

M TIENREHEITTHITE, FHERERE5A2ERBRERSFURRESBEEIENNIZERARE, FEX
MRELET R

FARELBPESE—FERIFAEZRIUMNEZRAZNHTFZNEESR. ZREFAAURTEZ2FTFEAR.
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BRERSNRIBANTRANBEALZIAENEBEECHENEYM SRS BEHX,
MEMBBEEITENRNERE, BNERSEESHMAELER A Z2020FH#HTH
BRI

HTFRIFERBOEMURAT HERE, AEEFMRTRERS, HRaER=

SCIRAC BRLSRSER. AAZEREE20204 BFEH R #ITERBIREDD.
RImFE
&

REXE

FERERTMEEHZ A EKawai T RERFAERANTE, Bit=EREADQRTEHEENER FERASHRUSERH
R%, BRASHBIORIZER K.

TARFERBPFEREZUNRTEZRZAANEIZ2 A TEARTIE—ERZFLAERZH G TR

P58 ANNUAL REPORT 2020



LEREELE

|‘ELIJ|
08 ERENTNERTEEICBEMER LFREARLREERS, MEREREE5HE
E2 RN FRER B IRME,

LREZRIERIFEISZANEZLSENEEEEARE, ANZERSTLEEXEZEA.
HERXASREEEZ PRI EFR ARIEX S,

TIRA:
ZRBASKE
I

FREKRFER
AR LIRS, AERRE2020FHFE R RHHEME RAREOTRT IR LRI

EHERBENEENE, FIERRMRESEASEE, ETR2EBERNEZFREEEEN. XM TSI AAKIER
— PN REFENIFIER,

25t
EARFERBHZFIEZRZURNEZRZZERRAMNEREZRZRAA F2EEEMN2AIEAR.
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ANBRERE
&7

2020F BRI REHRIAELANRZN—F, fiIERBEREHNAIHENBH LIRS

ARARRE AASHITERENIER, REBENEEEENAR, AR IEHESH

BRI, BEERNARNRAFRBEERNE, MTXBEETANEREE,
FERFENHIAE, ARFHNAMNRASRREES—FHERE,

ANAREBENPDEEEENAHE, WHESENMESTUNNARRKIFE B

SCIRA o ZRIHNRRSREFZRHINNEEX T,
RIGIEFRE
ESr3

ATIERHE

£2020%F, ASMFHYRTIHE (BERMAET) N1448, MRIWNEZIREOALNL: 107, FULERER, ASFEREH
THUERRR TEBEE BN IIERE MAMBERIBRAEIBEEZ—, ARE2020FH R EIFRTHFHK, BEiYE
RBRBIEL . i R T A FEE BRI EARENE S MI1E2019FFRIR RIER. MR T ILIEH, BURKE TR S
EENLARRE T RIEFHM SRR,

FREXFHI

BHTFMERBENXR, TERTHBABIIINIERS, BEEER2ENER, WEEEMBHEANOEENETE, X
NAzR#ITSafeEntryE R, SRALHITHER MR LORAZITHBIFHSBASHNRATAFER AR TERT
BMIENIL, FIMNATREMRRE R T, ERETEEERE:

* AZBVHETTMEE R IXEAFEEN SRR RERIRIMFRS.

*AZWHFFHRTIRBSMNTUC LearningHubFrIZ MBI R M _EIRIZ/ WS HE, R TRHKRESHHMEBEFIRE, H
BiRIEECHIEIRHITRIRTE, RIMAKXEFZINE. LTttt RTNEBERMNNEIHE, HEEEBRE
PAENIREENT B

ST R BRI R THIRR TIEIILUR A TR R AR R
FRRSHI5, AoE# R T (378) ERBEHESMT “HaEtIaizi
BEN” RE, FIBROBIERFRITUARIE N TR R T
EAFRF R EZMRAROE. XERTEMT FHIRE, iLM(IE%E
MHAITHMATR AR, HARANAR AR SN SR EEFBIRS.

- EMNXAFERIFS (BANRREEREEHRTIE)
- MERE TEZFN KN R 2 EIREE

o CERCl IR =S5 STy

- RESERS

© NAIARSS L

« ZIE SRR ITUR AR X AR

© BRIPESAEDYIZRIRTE

- BELERETIELH (WLEIfEH)

- BRI IRY - F A AIDS 2 RIRKTFA

KBRS,
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ARWIBBRRTEMTARENRESE, F2020FEXSAKK FRBT2MHER 4N &R RURTMEE K,

ER:
KiEE IR AR, A TTHEEE
N

250 (RS, TR 7N ‘
SR b ; slr'rév'cr

Ny, AWARD
N 2020 _’_/

o

3 BIRERIER, FHTIIMER

FEEIR BIRBLRIER, HITINHEER RECOGNISING OUR PEOPLE
FrER A WOV R, TR STAR WINNERS

M SEXRSITHE, 2SR , !
SRAZIK:

Oliverio Kathline Irene BIXER S, IB=38 Bl i o oo Ky
$RF5 0B WOV, TR

WK E TR R, TR

%1818 BIRERER, TR

B BRI, TR ’@
ZEEH BV RS, FHTIIHER S ) )
IER W8, ZiEs R i o

AZEOBHXERBRRNOMBEHRECRS, "aREEXRFAENERATL, AN TRSMNSHREAETZHIRSK
T, ERRAERIEBNA AT

ZKTF2020F 12 AN T KRS RIMR AL UFTH S RN KBLRARS MBI HBEITERTRIFTSE. 10
F.20FMA0EMIRS R, MRREREETRKBANHRSITEERKaren Wee, IAEZRS T40E, FE—HUR
BRI RIFH TIESEMRM,

FRERK

NTZFHAEM2030B 5, ANFRIBRERIGILAFIFIIZRE(Company Training Committee, CTC). JX1ENTUC e2ix%
HHNCTCRBEAREEBRMIMMAAR, HERS AR THESEHNEEZII, LUEILLMI8E% AR RN TIEFRM T
HER, ANEEHRRIHNKREEIINXH. CTCHRBRAR THEBRFIISHIIGKERREARTHNE=HMEES, iL447]
P E R R TV IFE4.0PFR ES T HEEE 1L,

FEWRERTNEEILMIEBERLFSRRUIFEPENSHKIKE. MIRESE. A2 —ERTERERT
MF NS B AF UEIE T MBI T & BE LUK Fr B RVER AL He e

FARERZHERBARE2020FXFHEAZREHANTZRAZIAHNEER ANFBREZEAZAAURTZEERR, &
REMAERFAIRARIE, FZNRATRSBETFTOSERESENNT S, BNMEAZIRGHSRAITES I,
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2020 F B R BARMREBHERTIF SR AT ET2EEMAEBIERRG, AXHY
BINGFAEEM2020F487HRFILIR HARIRS A ITMNEENE2020F5818F7F
IBIR M REINEIRSS . ARHFMERINGPINTERRE E MR (202056819H) &
MmemEmFl. FUENERHARER, BAIBIXGFIHBNERIFI0%HERAN. RE
EX XL, AZEBRSAEZRIKMTHERE, B E%E2020F48F/M5819
BN ARG6 AN BRI ERBAREKE2020F128, BHESGINHIE,

CIRAC
EREEE S
*E

FREXRFEM

HFE=EFMingle@Amber& Y X2, MEFTMHRXEEBIREINFIRS, ZRBIRIAFATE2020FEM B UNTFE
25%3K8$306 7, SEIEHRFM2019FEMS15.15BEEES14.28,

AITHIEFENIE Z B4R E R DEME, EELENFRENMKBMBIMAR “A“RIDEREILER. XWIERTARZETIF
BEENMERAISRINGRNIEERE,

T

BT HR, MR HE T TET27%, B8 DRIVE-THRU AT CSC
AERREVEDHNSHERSEER AL EES -

R, IR, AR T BRI RS

WUERF HET, HHRRERER, s

Pick Up Venue: C5C Loading Bay
Time: 12.00pm to 9.00pm

Lunch - order starts at 11,30am

BriALlk, A2EMBUFRIEMA MG FEET
S ERE, AMERT AZOF M.

e e i

o and last arder at 2.00pm
A £ B TG T I R B E B S IR M 20194 Dinner - arder start at 5 30pm ~N
S and last order at 8.00pm =
MS19.7THHAESL.17 Q0205 E—FEEH . -1
Tel: 6885 0230 / 9642 2698 -
M é g) o Orders accepted via calls and WhatsApp
e=a

1B =3@2020 M HETMELL2019F8IS$1045 T T31%iAS71.87. BARBESBRNTIE, BRAEKFoh IR EH
M2020F 4B EIHFILBIFEMRARIRH#ITIMZRE, RERDTHAS, MTTERMEEREETSH,

HTE=EHEETHREEEGBURELNEL, Rt XA FZEBEBRDE _MBRILBZ@EHRTI, i, UEUE
ARSFUNNRASIRERBSHENBERIE, 2ERZURATESHNELSHEE,

Mingle@Amber

Mingle@AmberF2020F2 AEXF I, BERAMBBIEHIAEFZXFARNA, ALRZTSOTHSH. BMMingle@Amber
MEEWE, AW TIHZERRG, EREEMHES REME AT S EAIFRE. Mingle@AmberIEER & R8I
i, THEFRLERDANERETENESZTHNELEN]. ASEITRBEMZMHERNEMSE, HASRIRHESHELN
BINEE, BN, ZA2BLEMTFRINBEEXHEMKRE, UERSIBLLLREREFINFMBEARRINS R, At
XITERFILLEMMER ZTIEEMAESFHF, LHZEMREINHR, BARBUEHTF T —MEBENLE.
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FTTUNNER SR R 2 B IR MingleMIMFERI A IMNBERX

AT R BERIE2021FHEHREM, MASUBRELHRERREE RIRGPANATE N ALRRFI LR EE
FITIRS. =@M M RINRBEFREE S, BERIEXIARAT T AEFAREITEBEIEN EKED,
ENBEENAEME SRR AN ERED. BANL, AZEHEMHENRFRESMZFNRMNE, MXEBNEERK
BEMBPPOSREL. HERBENBREFMEMELLEKRSHNER. XRMBAZERSBANRINEESEHF R
o Mingle@Amber S, ASFIUALRRMALELMEFENAIINBER, MASHIFESHEBREIZANNIERR
o tNIEE RS A NI HS — M EEBILMIBE. TF. RBM KRR EIRIZFR.

SERBMNENEZZSAIULEFRENNBAZRRASHEUNIE 'R FZERZMERFEZ WO, Nk
IERNERTRMEZABRRIRED,. AZRSHFERANEBL TRIR, LAERZEBNERMEFHRS.

FARBUNZRHPCSCER AN BER BRHNERZRAA FZERRS2EITEAR. t1E2020FHFTER, H
WNEAZNEFZE N 2ERIFBREEF TR EZOESD, BIANSRIBEMLRRS URN R EHNR XKL,
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RBE22030ERE

147y

2020 2N EEEREMEN—F. MERBEHNHALMTIFSTINEF5EE, H
FHEETERBITL. A22FREVMESMLEIML2ERER, MAZHNE
REHBREEEFEET. KRN TREZRNSAERINEE, ANBEATETE
KERHEHRIFA.

FERZRIFEEME. REEN THIFARLARE, EREIMIIMENHIZRTE
MEZEAENHEL, L AIEBREEE, AIFZRIRRERS. TEFZZNETE
SERZPHFT, FERIFIBASEFES T EIIEE I SREBIHER,

FREXRED

AESEFENMRERELR, BLATRENS, ERAZNMAREAFL R REXSHEDRERAAL, BREELSH
HIFZREHITRY, FERTESEASBHTRMEBERESELR.

B

=i

FERZEEBHUMELTR, ERAPXB TS FRET6RFTFEIREFHR2SERHMNNBRIENEBRE
AR, 2019 FNRERREFIHMFNN65H. ASHIRFERFTF2018FRURELEF N OHITEN, MWt
AEMBFERRAREHN LK. ERESATEMNNEZFERDRSHRILBIUTEIRNENMANEZ FERZIFE
BHERXEEERS, MXERSIMNEZFEENEMEHESE, BRANEIHRESE.

L
R

ARFMAFZHNZE —EHURBRERR2030ZAZHNITNZ—, MEBNETRAZRELSZHEL, MIEHRIXGFR
Mingle@AmberEEZEFUE#AOL, MEBERDFBESTENIEZ— AEZRZFEBHFALLMHEREZ 5
M8veFE, HEF2020F2A1HEEER A, AERIRERS.

AEE20QIFER M UTFERPOEZAAGAHEMBERNER - RA#ITERE, ZrifEE4Kawai Music SchoolBy=
EF R AR D ATE, XRATENHESUNRFRRIZFEHYZW ALTHFR & FXEMRPHNZ AT
SRNERE-—INESENDATE, BAEXESEMARITRR, TRSZUNBERFIHED R UFEAZANEKSHQ
FEFAEGEREESEN . MITAIZELL T, RSB AIERASHNETIREEHRETETEEN, ARBEXZNE
TRINGFFZERAEMER.

AT B ZFERBR2030ZRI T HELNEIES, 2RWNAARTRITEHMNERS, BMBYERSNERER

o RMIMERSHESEMESZERE—BE1F, RIHEDSIMIBRNLE, ANSEMEENAEEXEREANE
MOEEXRR, A RRHEIEERS.
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B=EDD

HTRERBHXR, BXYUBREZENREEDNEICES) . FAZELFTEERFLEENSFE—RNEEARBUNEEER
EREIT R, BB ERFR—RR—BHPINERREB AR,

TitniE 5

HEAREBEESRRARRELEMTIN I A ESESTERAETETME T2031F10828HAFENE S RO A L3t
HAESE, A2E2019FKABSHINKE I NEBBIESG, AREXTSMELT LA ENEIN, At EEEMColliers
International Consultancy & Valuation (Singapore) Pte Ltd3&thBhax s # 1T £t A& o

i
S
<

REXRR

FERZREEBRTESERZEF, BEMIIN A ZEEAMNERITINEEZSEWN, ARBHI—TSEME. X
SHDEZPBERMRE, U AITERBHRNER AT NTERENBERER K ENEE,

FERSERERBBEESAH N ERESERK T EMHOLERTRRF. BRENAFEIBEALSRREHLEEED
E, 2ZRSBRINEZENMARAERINRFHIRR.

8L

AARE L BRI RUA T LHNEER, EIESERS. ERAFANRSRERENLKIEAR.
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FEHNHERS
o

2020 BT RBBRERN—F, ERFIORREZMTENMRIEZNEDS X, B
MBI ZEETEE T WRBHERHITASAZENZEMS N, FLHESHEME
THZANRFNARZRA R ERENEERH, 2ZRZNERF[EANOS, ROE
HHBI I R F A T T R A E RS 2 R8I E R,

CIRAC
KIFMEE
*E

FREXED

2F2020F 2 B1AENMELEED, R TAR SR EGT, FSERABRBELHERBEFTUERILSREBLUELF
NAEMETFZLEDTEAMNENRE. Er5EaEE. RIEENERST YRR, MMKE[NM S ESEAlec
ChiaZe E R EFIR, FRFENAKE LRR.

FTRMS2020

EEE2020F4ABMHNETERES, ERASHR I NS REMREERIE A LN RFAEBNRMRNE, BIEZH
B InstagramilE S = R EEHIE L& MAABRBFEXRANN A SHHIRFREE. WilRE. BZRIRNE.
HiSE ENRENAL T XIMENEES. 8FETNREEDNAE, FVWBESSROABIFITEREERRE. 72 (Mr Bernard Tay
TE) URHAREREFEEAFIZMm. KETHHE, RMMNNZF—RARFNRAMITHBHR 2B, HHOH
tESMEEELEZRAZERASHEN “WRA” | FEMAH R FRRFHIERNU 20182019896 B A RIRHALIE
PEF, £ZEREHEDTIRIEZRSERNFAFEBEFIFIRLENEEANMN(Dalgona Coffee)s AR ML R NZEMATH
MR, AERZMEE AR, ASSHERTURASHETENERRETE, ARE LR TASONRZE S POREPIRE
BIERESEELTRM. ZERZWEIZoomFENZRENEEIREE, ILHNEBERPRERSFOBE—FETE
BEPHITRES R,
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AERRFEDMREF LNETR, SER—BERVAPRETHZED. SRS5THITREN, REEERASHNREITE
MiZME THZheng ProfessionalsHREEFERE, LI, ZRUEIMWASRNERERTEMNERT=INK A2HNE2E
BERLTERETRIDE, ASNHRBIEZAZTHTERSITNAHFTARRAERSHRRE R ZRDRENE
BET FRB R MR RSB U AN R IR IB RN A= IFSingapore HarpistFimRHINMBEEZERELHTEAZE
B, 2RI UEZRTRIGNFT—AMRE LR E,

ERHE_MER, F2ERZFESHEIRSIRANEHORSNASZEDOISTEEN HEE . XEFEMNYELER
EEENZ2EEERNIER TET. TSERENNEHIRE. THRE. BERENTEEZNREZDARIZRNBIN
W, REZIBHELM, BERAZRRMARBENEIMNEENERE. FLZRIES. RAE NERNEFED, X

LEIR B ANER,

-

2020 F IR T = AT

REXR

BENEENHNAZRERB2NERABENESHARNEDHEGNINERENTE, AZERSPHEBEBRAITERSG
BENBERT, EHESHENAREERHED.

FARERROBRFRKPAXFAIEZASHERTZESZINNAZREZMS RFBERGIEERFHNCSCRISRAIEFTHE
REEHRNHSEERZAZENNENNZAN] FIEENNHEOS, REEFR2!
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FESHKENMNAZERS

=1

2020F BN EXRIBIN—F, BRAZERSMARBELIRREEBES T2 EERENE
MERT, TREE_MBREMFRENSENETESREED. FEZMNE, HFE
TFrERES, KZRSRRNWIDHNE—EERNOKRIBMFEFE1T. AMSAMREH
B, AZERSTERAMNEHAFD T2HHNEARRE, ANBEZRBRBEDLTILE
SATEHH) WREEANNEFE, BEEHFRE. AEHFHRENTEKEEREHLZE
SRR, i EZ/NANRRMBRASNETEZER, HEXETRMETZ

SCIRAC MEZ, B RN,
FaELkt
BEA

FREXED

AERET2020F118108%D 7T “FBLBENELBS A MIES
BN W—BIEH. Z25&E(EFEERFERZHAHTERM
o, I Eth5ESR—RAMEAINERE, MESFRBSMITD
ET7RANNEEMBESHNERE,

FERABR EMEHA EFEDNRAVFEERENABIIRT
Ro BEFRERETEAKD, HEFRFINFET], A2TE
H— EHAMEN A KPETHEESREEMHAEER3E4S
B FERIZEERHISBIIRIE,

FERREFRBRIBBREIZEDT)LEZ AR TEY. K EMME T
fEH5F20205F 986 HE 1T, o, Z25E(BF128238F MM
FABEHEIHEREETFEFUNFERLEBCHRFIOSE, &
ZRFUEHT/\RZBERANIILE. SEXIEHBESERMHIET
ELAA) LER S BB EIRE, IR FNEBEFRBRAREIRES
AR EES R

EEERE

RERR

FESRENAZLZPFESZREB—FARBRMMABTEZ/NAE, tAZNETEEEMXE. T2EH#HDNEZH
BRN AZREFERBEDESTANEZ TEY, LB FNE—RAEINFTRHIED . ZEZZSHITNERKEDE
ZRERIRE. BB REURKAIREERE. FES5)LENSM,.

8L

FARFELERBHDPESEZLRZENESEZSGERTHNERESR £ENHERR. FEZRZAA FZEER. RI5HE
S5 &E, RSB E2020F MRS S5EMNE RN BHERIFEFREURERFRRESERNEETH!
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?Ht’J\éﬂému

REA/NATE BT FBETE I R X A2 D7ER, B2 NANIAE2020F8AE12
AHERIER, 8RR A EEENER,.

FREARFI

FIMARFHENZEI TS DAR B ZNBRL, REAEREMEHFFIEHARRAZRNER ZF NS0T
F2020F 9B B 1THIKR B TIFth, HEIFEZZHIEERIMRADEE, i, 2/ NBHE2020F8ANRKMZFIIED
TREREIFIFIFY, Mt TIEHHXREFIT.

FANFESHEI TR AZEREBHBETNFZIEBRSI THEE5E, ZNAABRFIENNFZTEHEEGTRIES
MEREIFELY TR ARKMZEFEDBIERIE IR AR IR, RIE A TR BRI

AANBRBEUIRAE, 2 NAFREDNEH TSR BMNRRENR 2 EEREET. MNAENZRENEHEEIRIZ
B, ULt NEEZE,

e | G

BEERELBIET RS TR IR EifE ME*JJIVFDS

REXRR

PNABRRER SR EAL R ERERNBER TS ANENESTHENER. HTFSRNREZFHRNAEDNE
JET, ﬁ'ﬁz_-\m%ﬁﬁﬁlﬁnbﬁ¥1ﬂ_lﬁztAkHjo

8L

RARE M EHTE2020F ZHA/NAURATNAGHNIBEESR, EEFNHEER GNAZREUREER R Ro
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2020 E R IERESIAEHENLEAZET, MEZREHOMRBFRE ). £H

BTHETE T 4600, 2 ZEIRES HRIANEZRMFLEED . ZSHERENN FRHE—

Mg, BRETREEBNR2EEBERNBITHBED. ZNAFEZTEBR

BRANBZHF. ZNAT2RVELTEMNATR AT FERE, AEERHE

“HEiER TR MRS R MIRE. MASERREURI LEHXBLERE. 1IN T
. 9BM12 AF IR ) LEX DR EEINEEN TIEH B ARIF T,

FREXRED

FNEIFE FITAEETE20205F 18, BIFMBERBRBRAMENT “DEMN" FTFREZERKN, LEFRRNHERSITIIREE
S, ek BRRZBEL/NARNREEEDE—R IR E B SEF RN KB

HPeter Wongt A TEH—MEHRAIRSHA T MR IRERIZEZELUREBPHIilip Sobrielot £ FER_MELHHESH
HSEREMAR IR ANNNGD,, 72 BTEfEERE, 2/NABIET MM, B A= I T B X 7 1L 5 15 2 I LR fth
IEIRE R

HAlvin Low/e s SRERE AR T BERIZT2020828120, SEER=FHEED. ZNAFEESHEBERR —FHE
HENZEABEEHEHERER. RERES /K. RAENCEEEI RES,

ZNHEBM2020F98 158, BEER"EDHNHEEMIRE. Z/NANDZRTFRFIHEMANTHIEL, FIFIA
IR—EREEEE TR,

FNAWR) VEEDTERIBLEBN DREUR A2 RNOMAEZERE LIES. LIAZERA TEHAZ R, Fit
NBEFREDT 2B MAEERIZANTI,

ZIK/J\*H:_F9H—T—Wﬁxﬂﬂﬁﬂl‘ﬂ%ﬁﬂ\ﬂLE%EEWUII@EEO FiZNEED, S5E(TENFIHE. LB LENBIGER, BT

SOEMENT TR iM‘bﬁEé{ExEIIT’EiJS

REXRRE

SENAZREFERBAERARBEARRAAFEENENEELN. M RXESNHEEIR, TMESPILAKER
o [al 3 5% B Y P ZIS/J\iHﬂHﬁhEEz%i\ FESHREENESHEREEM.

ARG EREERAEXFERNANEER, EENEERR NAZRREA AR, FEESRNURE
Elo BAREREESRENER TERERHNEES !
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RiIESHNNMNIZERS

=T

2020F W FEZIFIBEEBIANKR BN AR —F o BT EATIRHE 7 B Ef 1 e LD
H T ERIEERE, lltl:ﬁ%l%%z%B%ELﬁf*?éﬁoB gnitt, B MO FF IR S8 — Rt
BfE, aRINBRKRESMANAREDHENEEIRE BSFIBRRNNKRIZH,

FREXFEI

FNPASESRET S, EAEEREIGE T ZhRENM, LSBT UERPEDSE, MEAABEERGFXLERS
Ro NS ARIERIEHIRIENIMIFE B8,

BH2020F 7RI, ZHHNEREIEREREEERNBER THIRET. FaNESRSEERITHESNREERE
MNP EMBRMHITEEANES, SAFESHEIZREHRENRBABARRILERBET N, XIEHE
TEEHW, BRUEREZALENBERTENES R,

. HShRMARFRTESHIRENAZ ZRNORIL, BERITREAE S RE. BT T ERNS EFTIRENSM
ABWEFREMN. FEAFRBRAETH) LERMBRIRFIT.

e K Fi0 BRATHRE

RERR

BAESHKANAZSZFBNTELRR2ERERNBER TAZRNBENESHEALIED. HEFHERBERERIEN
—FREBEFNE. SR, BRLBTEHFRET S OER.

i

AR M RPTE2020F X FARNAH NI NABAARBAIERE S, £EERNEERS. BREASKRNAZRS. A28 R
REAFETEAR.

=
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BESEHERS

s
=7

EHMERERESKN2020F, AN TE B ENRKEENELEED. HINHEE
KENEMEEERE, TREZENLENER TSI RIREFKRF S M4
FEBRHEEAR. CARIBINNZE, BEEIEMARE, Z2NEBREERELL
DEREB. X2HMERANZRZNZEHERERS, BEASUIIMEMESTIREHLT

ERINBARKZA
CIRAC
RAEEEE
E3

FREXED

FERAELERFPEEEEMRS, LASE2020F G RIFHIFIA:
‘BEE- 2EPERIARSFITEE
2EEREERANEERSES
- TE2020F M X RTIBRIPFRI3TA =R HS

AZTE2020F A BENT ZSHUER, FIMNPERNARFERE. QIKSLERFEEERD. ENFBEN QTR BRRK
EREHITHE. BARANERENURIAZFREBHAEEIILE,

MEREERAT, MEMEENEEEBEART2020F487THEN XH, XHEESHAINENMEBTNARK D, {1398
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CHINESE SWIMMING CLUB

STATEMENT OF FINANCIAL POSITION
AS AT 31 DECEMBER 2020
8 =F 2020 &£ 12 A 31 HNMSIKRE

P96

ASSETS &~

Current assets Eh&F~
Cash and bank balances & 5R1T8E0
Trade and other receivables RZW =5 Eth k7 Uk =R

Inventories, at cost 255, BLASH
Other assets EMmah&Em~

Total current assets &nE~= &1t

Non-current assets JE#ENE>
Property, plant and equipment EE &
Intangible assets ;&=

Club membership B REa5E

Investment securities & &iE%
Other assets Hfthisr=
Total non-current assets IEmENE~ &1t

Total assets &= Eit

LIABILITIES AND ACCUMULATED SURPLUS
AGSERNER

Current liabilities zhfa %

Trade and other payables R {3FIN S H R {4 7RI
Income tax payable F{4FriE%

Borrowings &5k

Total current liabilities = izh A f&

Non-current liabilities JERzhfafR

Borrowings f&&%

Trade and other payables R {$FIS Efth Rz {3 7R
Total non-current liabilities JEwEN A & &3t

Accumulated surplus 25
Fair value reserve AamMigEs

Total liabilities and accumulated surplus
HERSRENBRET

The accompanying notes form an integral part of these financial statements.

Note
FE

oo ~N®»

11
12
13

14

15
17

17
15

16

2020 2019
$ $

16,817,809 15,541,920
2,135,992 2,055,690
151,782 137,635
94,390 113,402
19,199,973 17,848,647
38,300,627 40,888,284
6,352 21,342
66,667 66,667
10,700,270 10,375,960
164,213 316,019
49,238,129 51,668,272
68,438,102 69,516,919
4,103,533 4,435,261
126,461 195,090
56,663 42,318
4,286,657 4,672,669
116,571 122,920
109,897 127,222
226,468 250,142
63,489,399 64,486,938
435,578 107,170
63,924,977 64,594,108
68,438,102 69,516,919
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CHINESE SWIMMING CLUB

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME

FOR THE FINANCIAL YEAR ENDED 31 DECEMBER 2020
8 E 2020 F£ 12 A 31 HNMSIREZRHMBESIWAER

2020 2019
Note $ $
Bif3E
Income A
Subscription fees =% 6,250,896 7,482,275
Entrance and conversion fees N&&5 & 5E%RE 281,300 301,600
Membership transfer fees #%it 2% 703,500 747,000
Guest fees k=2 42,171 46,216
Rental income fA£ g 405,538 840,786
Facilities booking fees & &M% 38,486 40,834
Interest income F] 2 U 440,852 459,304
Takings from jackpot machines EFHHIEU 19 664,590 964,044
Video games EBFHxEAAIUIN 4,618 16,641
Contribution/(deficits) from: Z3fk/(5#7)RE:
Sports and games FxBXIEE) 21 (229,800) (28,891)
Lifestyle BY&i&zh 22 146,684 166,298
Food and beverages &1x=p 23 (142,578) (151,650)
Recreation room #=RE 24 (13,407) (14,396)
Miscellaneous income Eftilg N\ 20 230,171 359,395
8,823,021 11,229,456
Less: Expenditure H: A
Operating expenses EzH% 25 | (6,703,166) (7,557,190)
Club premises expenses &itF (2,973,572) (3,565,579)
Finance costs W53 a7 10 (8,861) (9,180)
(9,685,599) (11,131,949)
(Deficit) / Surplus before income tax #gi/(SiR) &R (862,578) 97,507
Income tax expense Frig#i 26 (134,961) (195,090)
Deficit for the financial year WHEE S5 (997,539) (97,583)
Other comprehensive income / (loss):
HEZESRN/ (1) -
Items that may be reclassified to profit or loss:
T ERER T ENBFE TIEITA
N(.at fair value gains on debt mstrume.nts.at 328,408 205,415
fair value through other comprehensive income
HRSIMAN AR NERSIEFE AR T NIRE
Total comprehensive (loss) / income for the
(669,131) 127,832

financial year MBISEERNZZSWN/ (5H)

The accompanying notes form an integral part of these financial statements.
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THE CLUB MANAGEMENT

Mr Peter Goh

General Manager

Ms Helena Goh
Head of Operations

Ms Chong Mei Yee

Finance Manager

Mr Charlie Goh
HR & Admin Manager

Ms Joan Tay
MR & Marketing Manager

Mr Victor Yong
F&B Manager

Mr Benjamin Lee
Property Manager

Mr Zhang Jian Lan

Head Coach of Swimming
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LONG SERVICE ACKNOWLEDGEMENT

Chinese Swimming Club would like to acknowledge the following Committee and

Sub-Committee members who had served in the Committee(s)

MANAGEMENT
COMMITTEE

Mr Edwin Lee

Mr Peter Liew

Mr John Chew

Mr Dick Lee

Mr Victor Chia

Mr Jonathan Kuah
Mr David Khoe

Mr Michael Leong
Mr Wu Chee Yiun
Mr Goh Peng Koon
Mr Hoon Tai Meng
Mr Kendrick Lee
Mr Chia T-Jian

Mr Steven Tan

Mr Gerard Ng

MEMBERSHIP
RELATIONS COMMITTEE

Mr Eugene Ng

Mr Dick Lee

Mr Lee Chiwi

Mr Michael Gian
Mr Arthur Lim

Mr Seah Sheng Yong

REGIONAL
NETWORKING
COMMITTEE

Mr Steven Tan

Mr Nicholas Lim

Mr Wong Kok Leong
Mr Mustaffa Lim

HOUSE & GROUNDS
COMMITTEE

Mr Wu Chee Yiun
Mr Peter See

Mr David Khoe
Mr Nicholas Lim
Mr William Tay

TENDER COMMITTEE

Mr Goh Peng Koon
Mr Tan Lai Choon
Mr David Khoe

ANNUAL REPORT 2020

for 3 consecutive terms.

DISCIPLINARY PANEL

Mr Hoon Tai Meng
Mr Mak Kok Weng
Ms Melissa Chew
Mr Steven Chia
Mr Peter Yap

Mr Michael Gian
Mr Glen Chua

Mr Lee Siang Fook
Mr Fred Tan

Mr Bobby Tng

Mr Mustaffa Lim
Mr Lee Chiwi

Mr Lee Bon Leong
Ms Christine Koh
Mr Eugene Ng

HUMAN RESOURCE
COMMITTEE

Mr Michael Leong

Mr Vincent Kuek

Mr Lee Choong Hiong
Mr Nathaniel Kwek

FINANCE COMMITTEE

Mr Jonathan Kuah
Mr Foo Choon Yeow
Mr Vincent Kuek

Mr Robert Lee

Ms Calene Goh

Mr Edmund Tan

Mr Richard Ng

FOOD & BEVERAGE
COMMITTEE

Mr Peter Liew

Mr Peter See
Mdm Cecilia Boon
Mr Benedict Kuah
Mr Richard Choo
Mdm Linda Truong
Mr Bobby Tng
Mdm Agnes Ho

LIFESTYLE COMMITTEE

Mr Goh Peng Koon
Mr Peter Liew

Mr Tan Lai Choon
Mrs Jenny Chew
Mr Lim Meng Jui
Mr Richard Choo
Mdm Sharon Heng
Mr Gerard Ng

SPORTS & GAMES
COMMITTEE

Mr John Chew
Mr Dick Lee

Mr Nicholas Lim
Mr Michael Hoon
Ms Dorothy Tay
Mr Steven Tan
Mr Ng Eik Pin

Mr Chia T-Jian
Mr Eric Fong

Mr Tay Hee Ann
Mr David Khoe
Mr Wu Chee Yiun

VISION 2030
COMMITTEE

Mr Victor Chia

Mr Foo Choon Yeow
Mr Jonathan Kuah
Mr Kendrick Lee

Mr Wu Chee Yiun
Mr Ong Eng Keong

AUDIT COMMITTEE

Mr Hoon Tai Meng
Mr Kendrick Lee
Ms Rena Ng

Mr Tan Eng Sun
Mr Benjamin Ng

EXERCISE & LEISURE
SUB-COMMITTEE

Mr Richard Choo
Mr Richard Tee
Mr Desmond Tan
Mr Loy Hein Thuan



LONG SERVICE ACKNOWLEDGEMENT

Chinese Swimming Club would like to acknowledge the following Committee and

Sub-Committee members who had served in the Committee(s)

DANCE
SUB-COMMITTEE

Mr Lim Meng Jui

Mdm Sharon Heng

Mr Johnson Gan

Mr Wai Meng Keong
Mdm Florence Lee

Mr Wee Kim Kin (John)

YOUTH & FAMILY
SUB-COMMITTEE

Mdm Sharon Heng

LADIES
SUB-COMMITTEE
Mrs Jenny Chew

Mdm Mary Chua

Mdm Florence Lee
Mdm Tan Siew Xian

SWIMMING
SUB-COMMITTEE

Mr Edwin Lee

Mr Teo Cheng Kwee
Mr Chia T-Jian

Mr Victor Chia

Mr John Chew

Mr Dick Lee

Mr Steven Chia

Mr Kuah Teck Beng
Ms Koy Ting Ting
Ms Daphne Teo

BADMINTON
SUB-COMMITTEE
Mr Ong Eng Keong

Mr Chan Mew Foon
Mr Ricky Foo

BILLIARDS & SNOOKER
SUB-COMMITTEE

Mr Peter Liew

Mr Michael Hoon
Mr David Kio

Mr Paul Pang

Mr John Tan

for 3 consecutive terms.

BOWLING
SUB-COMMITTEE

Ms Dorothy Tay
Mr Gerard Ng
Mr Calvin Thean
Mr Felix Lee

CONTRACT BRIDGE
SUB-COMMITTEE

Mr Yap Tek Kiat

Ms Tan Kim Lian

Mr Tan Jin Meng

Mr Phang Siew Loon
Mr Tham Beng Kiong
Mr Chia Chee Liong
Mdm Khoo Beng Yang

GOLF
SUB-COMMITTEE

Mr Gui Boon Sui
Mr Kuah Teck Beng
Mr Steven Tan

Mr Chng Hee Tee
Ms Jackie Tan

Mr Mustaffa Lim
Mr Eugene Lim

Ms Christine Koh

SQUASH
SUB-COMMITTEE
Mr Ng Eik Pin

Mr Victor Aw

Ms Honey Peck

Mr Sakhalkar Supriyakumar
Shrikant

TABLE TENNIS
SUB-COMMITTEE

Mr Tan Kwee Hoe

Mr Richard Pang

Mr Eric Fong

Mr Cheong Soon Kok
Mr Phang Siew Loon
Mr Tan Ann Jee

Mr Marcus Sunny Tan
Mr Timothy Lim

TAEKWONDO
SUB-COMMITTEE

Mr John Chew
Mr Tay Hee Ann
Mr Ng Shin Leong

TENNIS
SUB-COMMITTEE

Mr Koh Chee Hua
Mr David Khoe
Mr Robyn Koh

Mr Koh Kai San
Mr Calvin Ng

Mr Delage Amine

WATER POLO
SUB-COMMITTEE

Mr Chia Shih Yun
Mr Shawn Lim
Mr Lim Eng Soon
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PRODUCTION TEAM

EDITORIAL CONTRIBUTION
President, Chairpersons of Standing &

Sub-Committees, Convenors & Heads of Departments

EDITORIAL ADVISOR

Peter Goh, General Manager/Secretary

EDITOR
Joan Tay, Membership Relations & Marketing Manager

WRITER

Vivian Chua, Marketing Executive

DESIGNERS

Melly Yong, Graphics/Web Designer
Aw Ping Ping, Graphics/Web Designer

CHINESE TRANSLATOR
Ryan Teo

The Club would like to thank members of all Standing and Sub-Committees
for their contributions in the past year.

ZEMARBAESTNAZRESIE—ERNRORAFEHTIETH, ELH LIRS,

P148 ANNUAL REPORT 2020



CHINESE SWIMMING CLUB

Q 21 & 34 Amber Road, Singapore 439870
63451221 or 6885 0688 & 6345 7134

@ www.chineseswimmingclub.org.sg




